
1 

PU8-315 (: 

ITl1I Lawrence Berkeley Laboratory 
Ii:I UNIVERSITY OF CALIFORNIA 

Employee & Information 
Services Division 

AFFIRMATIVE ACTION 
1979 SUMMER YOUTH PROGRAM 

FINAL REPORT 

For Reference 

Not to be iaken (rom this room 
October 1979 

Prepared for the U.S. Department of Energy under Contract W-7405-ENG-48 

~ 
'-. 
~ 

... ' 

~ ~ ....... , 
.............. 

\ .. 

'. 



LEGAL NOTICE 

This report was prepared as an account of work 
sponsored by the United States Government. Neither 
the United States nor the United States Department 
of Energy, nor any of their employees, nor any of their 
contractors, subcontractors, or their employees, 
makes any warranty, express or implied, or assumes 
any legal liability or responsibility for the accuracy, 
completeness or usefulness of any information, 
apparatus, product or process disclosed, or represents 
that its use would not infringe privately owned rights. 
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reflect those of the United States Government or any agency thereof or the Regents of the 
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TO: Andrew Sessler, Ray Wakerling, and the Department of Labor 

FROM: Summer Youth Program, 1979 

The following report is based on the functioning of the 1979 Summer 

Youth Employment Program at Lawrence Berkeley Laboratory. Because 

such programs have come under heavy criticism and scrutiny in the past 

year, Lawrence Berkeley Laboratory sought to continue to develop and 

maintain a high quality program which would benefit both the worksite 

and the participants. In this respect, we view the 1979 program as a 

success because: 

1. Increased percentage of technically oriented jobs. and emphasis 
on more complex operations in non-technical classifications. 

2. Increased internal preparation and monitoring to assure quality 
of work experience received, understanding of program objectives 
by supervisors, and to resolve attendance and/or performance 
problems. 

3. Retention of SYEP participants either on department payroll or 
through year-round programs. 

4. Inclusion of agency input into planning of following year's 
program resulted in the program's functioning being more 
harmonious with agencies. 

5. Placement of women in technical classifications was improved 
significantly. 

6. Acquisition of career and college information at low cost 
provided the opportunity for the staff to better evaluate 
and direct students I educational and career plans while 
reinforcing Labor Market Orientation and career exploitation 
given by agencies. 

The most notable achievement of the 1979 program was the quality of 

the program and the increased relations with supervisors. This year's 

program staff was able to maintain close, personalized contact with 

supervisors of summer students. 



Summer Programs at the national level have been under close scrutiny 

as a result of findings by the Department of Labor, the Government 

Accounting Office (GAO) and the news media because'of: 

1. Participants paid for doing nothing. 

2. Participants not exposed to realistic work situations. 

3. Lack of meaningful work. 

Although these findings seem to blame the participants, the GAO did 

conclude that "the Supervisors' experience with youth, general under-

standing of the programs objectives, and awareness of responsibilities 

significantly influences development of good work habits." The GAO 

verified this conclusion after having polled supervisors on these points. 

At "good work habit" sites, over 90% of the supervisors exhibited such 

understandings; at "poor workhabit" sites, no more than 45% were cognizant 

of the purpose of the program and their role within it. 

The Lawrence Berkeley Laboratory SYP in striving to maintain high standards , 
characteristic of Lawrence Berkeley Laboratory in all endeavors, felt that 

in order to develop a high quality program it was necessary to avoid 

the many pitfalls and problems outlined by the GAO in its report. At large 

worksites, the establishment of an organized system of internal monitoring 

and coordination is absolutely necessary for a quality program. 

In the face of stringent monitoring by Federal Representatives and 

prime sponsors, Lawrence Berkeley Laboratory was rated as a very good 

worksite by both Federal Representatives and Prime Sponsors. 

It is apparent that when a staff is recruited for the sole purpose of 

managing the Summer Youth Employment Program at a large worksite, the 
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program exhibits a cohesiveness that assures the organizational level 

necessary to make summer work experience a beneficial event for both the 

worksite and employee. As a result, not only has Lawrence Berkeley Laboratory 
" 

become an attractive worksite'for youths who are interested in gaining 

marketable work experience in a variety of occupations, but it has also 

become increasingly attractive to youth program sponsors who wish to assure 

that their youth are placed in quality situations. 

The Summer Youth Program staff encouraged enrollees to participate in the 

"life of the lab" by involving them in the "Runaround", Affirmative Action 

speaker series, as well as providing a presentation on alcohol abuse, a 

workshop on college preparation, and a special seminar on establishing 

independence. 

We appreciate your comments and suggestions as soon as possible in order 

to prepare for the 1980 program. ~Je thank you for your conti nued support 

of quality youth programs for the economically disadvantaged. 

Attachment 
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Respectfully submitted, 

~~/---- ... -
Larry Hernandez ~ 
Affirmative Action Administrator 

~(j(~liJ11,(~-
Toya LLna 
Program Director 

:pe~/ J:-:-',k~j~" ~,' --''----
Fred Tolliver 
Program Secretary 
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The efforts of the staff resulted in 61 positions in a variety of departments 

at Lawrence Berkeley Laboratory. An agency meeting was held May 15 at which 

job referral procedures were outlined, and a tour of LBL given to agency 

representatives, school counselo~s, and ~lacement officers invited. Each 

agency was asked to submit a form stating when referrals would begin, whether 

a workboot allowance would be given the students, and how many work experience 

hours the student would be allocated. 

Job descriptions were divided among ten agencies, and mailed with the 

worksite agreements, "Release and Hold Harmless"-form, and a letter outlining the 

referral procedure. No students were to be referred until these documents were 

signed and returned to the LBL Business Office. For next year's program, we 

suggest that delivery of required documents by program coordinator and/or 

counselor be reinstituted to assure that: 

1. Personal contact with agency representatives so that understanding 
of procedure for referral is established. 

2. Emphasis is placed on the importance of referring only those 
students who meet the qualifications of the positions as outlined 
on the job descriptions. 

3. Women are 'referred for technically oriented employment. 
(Non-Clerical) 

4. The importance of LBL as a worksite in enhancing and reinforcing 
youth's interest in science and technology is recognized. 

As of July 6 the following agencies had referred students: 

Spanish Speaking Unity Council 
1900 Fruitvale Avenue 
Oakland, CA 94601 
Phone: 535-1900 
Field Representative: Tomas Gaspar 

City of Berkeley 
1835 A 11 s ton ~Jay 
Berkeley, CA 94704 
Phone: 644-6092 
Field Representative: Elaine Eisenstatt 
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Contra Costa College 
2600 Mission Bell Drive 
San Pablo, CA 94806 
Phone: 235-7800 
Field Representative: Peg~y Rau 

Contra Costa SYEP 
367,Civic Drive Suite 5 
Pleasant Hill, CA 94523 
Phone: 233-6873 
Field Representative: Nick Gonzales 

Although a June 25 deadline had been set for agencies to fill their 
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designated jobs, it was not until June 29 that other agencies were invited 

to fill jobs that were still available. By July 13 students were also 

referred from these agencies: 

St. Elizabeth's Youth Employment 
1530 34th Avenue 
Oakland, CA 94601 
Phone: 533-3447 
Field Representative: Pete MacDonough 

Richmond Unified School District 
1108 Bissell Avenue 
Richmond, CA 94804 
Phone: 233-4191 
Field Representative: Dorothy VanZomeren 

Projects to Assist Employment 
1419 Broadway Suite 315 
Oakland, CA 94612 
Phone: 
Field Representative: Ben Mosley 

The following agencies were assigned jobs but placed no students at LBL: 

City of Richmond 
330 25th Street 
Richmond, CA 94804 
Phone: 231-2070 
Field Representative: Lillian Johnson 

Oakland Public Schools 
1025 Second Avenue 
Oakland, CA 94606 
Phone: 836-8137 
Field Representative: Betty Finger 



As a result of a labor dispute at World Airways, enrollees from the 

Oakland Model Youth Program were accepted in late August. 

Oakland Model Youth 
14th and Washington 
Oakland, CA 94612 
Phone: 273-3181 
Field Representative: Cheryl Fishman 
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Initially, there were 45 requests by Supervisors, however, the total rose 

to 61 by the end of the program. 

Two of the jobs were filled by students on the Summer College Program 

(one of whom was an outstanding SYP participant in 1978), one was filled 

by a Science & Engineering Program participant, three positions remained 

unfilled because of the special requirements for the position. We suggest 

that jobs that appear to require specialized skills be referred directly 

to the Summer College Program. 

Most agencies complied with the recommendations proposed by the SYP staff. 

Any student who did not meet the requirements was sent back to the agency 

office after the Lawrence Berkeley Laboratory SYP staff notified the placement 

person at the affected agency. The requirements were: 

1. Refer enrollees 16-21 years of age only. 

2. Refer only women to jobs so designated. 

3. Match job description with enrollees' knowledge skills and/or interests. 

4. Read the job description to each applicant. 

5. Assure that the person is available to work the hours listed on 
the job description. 

6. Send students to the SYP offices, not the work station. 
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The 1979 staff would like to re-emphasize these points to avoid enrollee 

and supervisor disappointment. These procedures should be continually 

emphasized to agencies in 1980. A number of referred enrollees were 

rejected by LBL for not meeting one or more of the qualifications outlined. 

During the placement period this was a major problem. 

The 1979 staff would like to ensure a qualified pool of applicants to the 

1980 program. Because the attempt in 1979 did not net desired results, 

alternative methods are suggested for 1980. 

1. Contact high school and college science, chess, radio, and 
other related clubs and arrange to speak at their meetings. 

2. Contact community and student ethnic and women's organizations 
to explain the certification process to assure certification 
of qualified applicants. 

3. Arrange to visit Regional Occupational Program sites. (Appendix I) 

4. Send a list of job descriptions to high school placement & college 
Counselors in April or May. 

5. Develop relations with more agencies and community organizations 
that provide employment assistance to women, minorities, and 
handicapped youth. 

The staff recommends that the following procedures be continued or implemented 

in the 1980 program: 

1. A memorandum co-signed by the Director and Affirmative Action 
Administrator emphasizing the need for high school level technical 
work be sent to all Department Heads requestion job slots in February. 
The memo should outline the objectives of the program. 

2. Reserve a number of non-clerical positions for women. 

3. Visit supervisors individually to clarify job description, 
working hours, and alternate supervisors, and to discuss the 
1I0pen House. 1I 



4. Visit work stations with field representatives in order to: 

a. become acquainted with job duties. 
b. have personal contact with supervisors. 
c. clarify program objectives and procedures. 

5. Attend agency orientations to recruit applicants. 

6. Recruit and interview applicants 16-21 years of age, concen
trating on the 18-21 year age group. 

7. Match applicant to job in accordance with skills, interests, 
knowledge, and supervisors expectations. 
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8. Assure that parents have signed "Release and Hold Harmless" form 
on reverse of Participating Guest Information form. 

9. Obtain a medical history and permission-to-treat form signed by 
parent or guardian before student is allowed to work. 

10. Continue the structured interview process to: 

a. ascertain whether the applicant meets criteria. 
b. familiarize applicants with a situation they will 

confront often in securing unsubsidized employment. 
c. advise applicant of expected performance. 

11. Schedule weekly orientations for enrollees. 

These suggestions will: 

1. Ensure LBL of a pool balanced of potential candidates from 
many ethnic origins and geographical areas. 

2. Aid in continued placement of women in technical areas. 

3. Increase the number of· technically oriented positions available. 

4. Set a foundation for recruitment for other youth programs at LBL. 

5. Maintain good working relations with community agencies that may 
also refer applicants for permanent employment. 



7 

Agency Meeting 

Field Representatives of Prime Sponsors and subgrantees attended the 

LBL Agency Meeting August 23 to evaluate the program and make suggestions 

for the 1980 program (see Appendix I for complete listing of proceedings 

of the meeting). 

We recommend that agency meetings' both before the program begins, and 

towards the end of the program be continued. Such meetin~s are beneficial 

to the agencies, to the programs, and for LBL's community relations. 

Valuable suggestions for improving the following year's programs have been 

generated by the meetings. Most agency representatives feel that these 

meetings enhance the program by allowing different agencies to discover 

procedures and practices that could be also used in their programs. 
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Women 

The 1978 problem of placement of women in non-traditional situations was 

addressed satisfactorily in 1979. Women worked as: a computer programmer, 

machine shop aide, photolab technician, electronics technical helper, and 

biology lab technician. These placements were assured by reserving these 

jobs for women applicants and distributing the jobs to all agencies to 

assure referral of female applicants. In the event that qualified women 

were not found to fill these jobs by a given date, male applicants were to 

be accepted. The staff feels that a procedure of visiting women's job 

placement organizations, academic clubs and conferences should be instituted 

to assure direct contact with young women who would be potential candidates 

for the 1980 program. 
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Internal Relations 

The SYP was involved in a number of meetings relating to procedures and 

activities within LBL. 

The SYP Coordinator met with supervisors prior to the beginning of the 

program: 

1. To discuss the objectives of the program. 

2. To see the work area, and to discuss the job to be performed. 

3. To outline rights and responsibilities of supervisors. 

Representatives of the Safety Department met with the SYP staff and 

agreed on the following procedures: 

1. All enrollees must attend regularly scheduled safety orientations 
given by Environmental Health & Safety. Supervisors were delegated 
the responsibility of sending their enrollees to the orientations. 
The SYP Coordinator reminded the supervisor when the student was 
sent to work the first day. 

2. All participants were to receive film badges. To assure quick 
badging, a list of enrollees was sent directly to the film badge 
office. 

3. An additional orientation was arranged for the gardeners in the 
use of gardening tools. 

Before the participants were enrolled, all supervisors as well as LBL 

Director Andrew Sessler, Associate Director Ray Wakerling, Employee and 

Information Services Division, and members of LBL's Equal Employment 

Opportunity (EEO) Council were invited to an open house sponsored by the 

Summer Youth Program staff. The event was an informal brown bag lunch 

with refreshments contributed by the SYP staff. LBL was able to publicly 

thank the supervisors for their committment to the SYP program, and 

supervisors were able to meet one another as a result of the open house. 

We recommend that the 1980 staff sponsor a similar event. 
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PLANT ASSISTANTS 

The following report was submitted by Tracy McClun, one of the Plant Assistant 

supervisors: 

As a supervisor of the 1979 Summer Youth Program at Lawrence Berkeley Laboratory, 
I encountered a number of problems, all of which I believe could be remedied 
with a little foresight. I have listed below some of the difficulties and 
impasses that frustrated the program, followed by some suggestions that may 
ameliorate these programs in the future. 

I. Placement 
As a new supervisor, I made some innovations in the program; my aim being 
to present a more comprehensive program, not only teaching the participants 
gardening skills, but also instilling in them an understanding of the inte
gral part each and every position plays in the total functioning of the Lab. 
I hoped that the ultimate effect of the program would be of greater'cognizance 
in each participant of his value in a working system rather than merely the 
participants' completion of some menial tasks. I structured the program in 
two five-week sessions, with several tours and training demonstrations 

I 

planned at the outset. In order to allow the completions of both sessions, 
the first was to begin no later than the week of June 25. This plan would 
have provided a maximun of twenty positions throughout the summer; but due 
to the agencies' delays, the total number of plant assistants for the en
tire summer was eight. The agencies did not begin sending applicants until . 
July 6, a full two weeks after the planned starting date. To my knowledge, 
the agencies had been informed of the plant assistant program since February. 
Because of this delay, the number of participants who could complete their 
allotted 210 hours of work was greatly diminished. In addition, never 
during the entire program, were we provided with a full crew of ten employees. 
Furthermore, participants were sporadically introduced into the program 
throughout the entire summer, thus disrupting plans for tours and demon
strations. I recommend that in the future the agencies begin recruiting 
and placing well before the summer. In addition, I recommend that a deadline 
be set for job placement at the agencies and/or worksites. 

II. Supportive Services 
In May, the LBL SYP staff held a meeting attended by all agencies pro
viding participants. The purpose of this meeting was to introduce the 

agencies to the policies and regulations of the LBL worksite. One topic 
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discussed at the meeting was supportive services, which encompassed such 
aids as childcare, and the provision of workboots. These services were 
to be provided through the agencies with funds allocated by the Depart
ment of Labor specifically for these purposes. It was explained at the 
meeting that the plant assistants could not be permitted to work without 
workboots; yet none of the participants arrived at the worksite with the 
required workboots, thus further delaying the start of the program. As 
the participants could not begin work without the boots, many were forced 

to purchase the boots themselves. The first participants to begin work 
were from the Spanish Speaking Unity Council, a subgrantee of the City of 
Oakland, and at the close of the program, had yet to be reimbursed for the 
purchase of their boots. After contacting an administrator about the 
Berkeley Y.E.P. participants' lack of boots, I received no information for 
two weeks, at which time I was informed that the boots could be purchased 
at Binnewegs Boot Shop; I was also informed that those from the City of 
Berkeley who had already purchased their boots could not be reimbursed. 
Another participant from Projects to Assist Employment, a subgrantee of 
the City of Oakland, was forced to delay work for three weeks while awaiting 
provision of his boots. In order to prevent, in the future, such improv
ident use of limited time, I suggest that: it is made certain that the 
placement counselors are aware of required supportive services; the funds 
for required supportive services are requisitioned prior to placement of 
participants; participants not be referred to the worksite until these 
services have been provided. 

I believe that the primary cause of the problems experienced is defective 
communication. Several counselors and administrators from various agencies 
have made the same complaint to me: they received little or no information 
regarding past programs. How can we hope to advance the programs if the 
same mistakes are made year after year? I strongly suggest that as each 
problem arises, and it is resolved (hopefully),it be recorded into a perma
nent record that will be at the disposal of future administrators, to 
provide them with some guidelines of action. I further recommend that 
the agencies organize some form of inter-agency communication, perhaps 
in the form of newsletters and conferences. In order for the program to 
reach its aim - to provide meaningful work experience, and more importantly 
to develop an awareness of each person's importance in a working system
we must begin to work together, share our insights and to remember the 
ultimate purpose of the program. 
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Participant Events 

The following events were sponsored for enrollees: 

1. Orientation 

2. Future Day 

3. Counseling Sessions 

4. College Information workshops 

5. IIGetting Out II presentations. 
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Also addresses by Dr. Sessler and Dr. Wakerling were scheduled and were 

well received by participants. 

This year's orientations were given weekly. Because they were done in this 

manner, no student worked more than four days without a thorough explanation 

of LBL's policies and performance standards. The weekly orientations allowed 

the staff to: 

1. Work with small groups, developing personal contact with enrollees. 

2. Meet in the SYP office, eliminating space reservation problems 
and establishing the SYP office as a focal point for the program. 

3. Inform enrollees of performance standards and expectations 
immediately after they begin work. 

It is recommended that these orientations be continued in like manner. 

IIFuture Day,1I held on July 23, featured Dr's. Sessler and Wakerling, 

slides of LBL, and women in non-traditional employment. Dr. William Lester, 

Associate Director, National Resource for Computation in Chemistry~ Fania 

Jordan, a community lawyer, and Fred Tolliver, SYP secretary, spoke about 

their life experiences and their career choices. We recommend that next 

year's counselor: 

1. Continue to invite LBL's Director, Affirmative Action Officials, 
and Dr. William Lester to speak. 

2. Outline visual presentations of employment situations. 
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3. Confirm alternate speakers. 

4. Assure that confirmation letters be sent to speakers no later 
than two weeks before the event is scheduled. 

5. Send Future Day announcements to enrollees and supervisors no 
later than two weeks before the confirmed date. 

6. Emphasize speakers that will encourage women to seek professional 
scientific, or technical careers. 

A slide presentation, "Increasing Job Options for Women", is available at 

the Affirmative Action Department. 

Suggestions for speakers can come from the following organizations: 

1. Center for Continuing Education of Women, U.C. Berkeley. 

2. Career Center - r~erritt College. 

3. African Scientific Institute. 

4. EOP Department of U.C. Berkeley. 

The Counseling session was a one hour meeting with participants, each of 

whom met individually with the Program Counselor to: 

1. Discuss educational and career plans 

2. Allow participants to discuss their jobs and supervisors. 

3. Encourage women and minority youth to explore non-traditional 
career options. 

4. Explore technical and professional vocational possibilities. 

5. Motivate participants to seek post high school education. 

The format of the sessions was very simple, and should be continued. The 

enrollees were asked to complete a counseling form (see Appendix III). 

Areas of interest were located in the Dictionary of Occupational Titles 

and the Occupational Outlook Handbook. The enrollees were then given 

information about their chosen fields or interest areas. Participants who 

were undecided were asked to locate their favorite school s~bject on career 
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cluster charts which indicated career option available for those with training 

in given subjects: English, Mathematics, Distributive Education, Languages, 

Business, and Social Studies. Thus a student could direct his career 

based on academic preference. 

The counseling sessions revealed that some participants had already made 

decisions about their career. A variety of career interests were noted: 

Registered Nurse, Electronic Technician, Aerospace Engineer, Architect, 

Accountant, Medical Photographer, Gym Teacher or Coach, Teacher of Deaf 

Students, Appliance Service Technician, English Teacher, Welder, and Ad

ministrator. A good number listed mathematics or one of the sciences as a 

favorite subject. The majority intend to continue their education past high 

school; a- few have already decided to spend more than four years in higher 

education. As a result of new forms used,we were better able to gauge the 

interests of the summer enrolees. A complete compilation of the counseling 

data is included in Appendix V. 

A Co11 ege Informati on Horkshop was 1 ed by the SYP Coordi nator. Because 

the SYP Library has college guides, sample Financial Aid forms and SAT 

information packets, students were instructed how to use college guides 

and catalogs to secure information about schools and how to write letters 

requesting information from various departments. Students were encouraged 

to contact academic and ethnic organizations at prospective campuses to 

gauge the level of supportive services available to minority and special 

interest students. The workshop was a one hour lunchtime meeting. The 

press release used to publicize the workshop is included in Appendix IV. 

The SYP staff also sponsored a two part workshop on IIMoving Dutil. The 

seminar concentrated on making the transition from adolescent to adult. 

Eugene Hightower of Affirmative Action, led the workshop. The first workshop 

concentrated on relationships with parents and family members, unspoken 

expectations about moving out, or not moving out, and the development of 
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independent decision making abilities. The second part explored more deeply 

participants· attitudes towards money and economic committments. The ac

tivities proved beneficial in aiding participants from different agencies 

to become acquainted with one another, as well as to examine more closely 

to various aspects of growing up. 

Syp Library 

The SYP Library grew considerably during the 1979 program. The majority of 

the materials were secured free of charge through a mass mailing undertaken 

at the beginning of the program. Organizations listed in various directories 

as providing employment and academic assistance to women, minorities and 

youth were targeted. Government commissions were also contacted by mail to 

request information on career and employment trends. 

At the completion of the summer program, the materials were moved to the 

Affirmative Action Department, where they are used year-round. 

The 1979 staff recommends that the 1980 staff use the same procedure to 

secure up-to-date information from placement and training organizations, 

women·s centers, colleges, universities and from government agencies. 

A complete bibliography is included in Appendix II. 

Check Distribution 

Agency field representatives of Contra Costa County distributed checks 

on-site. Other agencies distributed checks at their offices at the end of the 

workday. This year many checks were not prepared by the City of Oakland. 

Some students waited as long as one month for their checks. This produced 

a negative effect on employee morale, which in turn affected their willing

ness to work productively. 
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Check Cashing 

No special arrangements were made for SYP students in 1979. Although such 

arrangements are beneficial to the students in the interest of developing 

the skills necessary to function as an independent adult, it was decided 

that participants be responsible for making their own banking arrangements. 

To aid in successful completion of these objectives, Shirley Batiste 

secured pamphlets and financial information from Bank of America's Consumer 

Information Department on how to open Bank Accounts, establish credit, main

tain necessary infomation for tax purposes, and secure personal loans. These 

pamphlets are available in batches of 100 from Julia Kanley at the Bank of 

America. Next year's coordinator can order these free of charge for distri

bution to program participants. 

LBL Involvement 

The 1979 Syp1ers were more involved in lab life than in previous years. 

One woman played volleyball with her work group's team, on the Bldg. 50 

Complex court, three enrollees won Runaround T-shirts and two others 

participated in the Runaround event. Some attended the Affirmative 

Action lecture series, "A Woman's Place Is II The supervisor memo 

requested that SYP supervisors encourage enrollees to participate in all 

activities of the department. Many groups staged informal going away parties 

for their enrollees. These kinds of activities give enrollees a sense of 

belonging that is crucial to the development of a positive attitude towards 

the worksite in particular and work experience in general. We recommend 

that these practices continue and that the 1980 SYP staff actively encourage 

participation in LBL's recreational, social and academic activities. 
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Evaluations 

This year's program evaluations were sent to the participants during the 

last week of work. The instrument included both an evaluation of the 

program itself, to judge the value of the job, the services provided by 

the program, the supervisor, and whether working at LBL has changed their 

conception of work and questionnaire was anonymous. 

Supervisor Evaluation of Employees 

The form used to evaluate SYP enrollees was the same used in 1978. The 

only modification was the inclusion of a procedural statement to the 

supervisors. According to these evaluations, tardiness and absence were 

the most commonly noted problems. Some students did maintain perfect 

attendance. 

Supervisor Evaluation of Program 

The supervisor evaluation of the program and staff was requested through 

"Currents", the LBL house organ. 

Other SYP Forms 

The Personne1 Interview form was desigmed to ascertain'ski1ls and education 

that qualified an applicant for a particular job, as well as to familiarize 

youth with expectations of employers regarding completion of employment 

application. The only additional question to be included in next year's 

application is whether the applicant is currently seeking employment (see 

Appendix). The Counseling Form (see Appendix) and report forms are suitable 

for continued use without revisions. A wallet-sized card was developed for 

this year to inform students of work stations, hours, supervisors, name and 

phone number. This card also listed restricted buildings on the reverse side. 
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Retention of Employees 

A number of employees were recommended for continued employment at LBL 
during the school year. 

1. Betty Lin/Computer Programmer Trainee 
Supervisor: Richard Friedman-Bldg. 50A 

2. Cai Houston/Electronics Technical Helper 
Supervisor: Sandy Goss-Bldg. 58 

3. Patricia Rice/Word Processing Trainee 
Supervisor: Tina Aitkens-Bldg. 5 

4. Ellen Ibraham/Biology Lab Helper 
Supervisor: Con Gaffey-Bldg. 74 

5. Phillip Presentation/Biology Lab Helper 
Supervisor: Ruth Roots-Bldg.10 

Their continuation is based on funding, from either LBL Departments who 
wish to retain them through year-round Youth Employment programs or workstudy 
aid given by academic institutions. 
A few students found unsubsidized employment. While this is a positive 
goal for youth in these programs, absenteeism while job searching was 
intolerable to supervisors. To remedy this situation in 1980, it is 
recommended that: 

1.A question to ascertain whether an applicant is seeking work be 
included on the interview form. 

2. The interviewer ask whether an applicant is seeking emp"'oyment. 

3. Orientation sessions touch on the proper procedures for seeking 
employment without disrupting work experience at LBL. 

4. That alternate candidates be interviewed. 

These students found full-time employment outside of the SYEP program: 

1. Jimmy Hines/Material Handler 
Supervisor: Les Running-Bldg. 7 

2. Glen Houston/Machine Shop Assistant 
Supervisor: Henry Rodriguez-Bldg. 77 

3. Arlene Vidal/Clerical Assistant 
Supervisor: Don Nelson-Bldg. 25A 
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Publicity 

The 1979 SYP staff utilized the hou·se organ IICurrents li as a means of 

increasing the visibility of the program, as well as to disseminate 

information. A short photo feature was included in the Winter 78 1 issue 

of LBL Newsmagazine, which coincided with the 1979 job developing effort. 

A one-liner asking potential supervisors to request summer participants 

appeared during March, April, and May in IICurrentsli. When the programs I 

Open House, co-hosted by Oris. Sessler and Waker1ing was planned, 

IICurrentsli provided advance publicity as well as coverage of the event. 

Other program events were announced in IICurrents ll
, to assure that super

visors were able to inform students in advance when activities were to 

take place. Securing coverage in house organs and other publications at 

LBL is relatively simple, necessitating only a phone call to the Public 

Information Department with the vital facts of the story. From there 

Public Information Staff prepares copy and assures placement. Near the 

conclusion of the program, a release was sent to local newspapers (see 

Appendix IV). To date, it has been printed in the Berkeley Gazette. 

At the beginning of the program, TV Station KGO requested permission 

to film a summer student involved in an lIexotic li occupation. Katherine 

Green, who worked as a photo1ab assistant in 1978 developing e1ectromi

crographs of cancerous cells, was chosen due to the unusual nature of the job. 

The filming was cleared through Public Information Department Head, John 

Feack, who arranged the time, place, and date of the filming. It is clearly 

a result of the unique nature of the work available here to SYEP enrollees 

that this site was chosen for filming. 
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The Department of Energy requested a story about LBL's Youth Program 

which will be included in the October issue of "Forum" - the Department 

of Energy's monthly magazine . 

It is suggested that the Spring edition of the LBL Newsmagazine carry 

a story about the SYP acknowledging both LBL's institutional committment 

to youth opportunities as well as supervisors' individual committments 

to the youth they agree to supervise. A more detailed explanation of the 

program and its objectives can aid greatly in the job developing effort. 
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Monitoring 

As a result of inadequacies discovered by the GAO in 1978 programs, 

monitoring was increased substantially in 1979. Lawrence Berkeley 

Laboratory was visited on three occasions for monitoring purposes by: 

Oakland prime sponsor and Federal Representative for Oakland; Berkeley 

Unified School District and independently-contracted monitoring consultant 

for Berkeley; Contra Costa County School District monitors. The monitors 

checked in at the SYP office where they were given copies of job descriptions 

and given access to participant information. They were then escorted to the 

various worksites by the SYP Coordinator who left them in an area suitable 

for confidential discussions with supervisors and participants. The ability 

for both participants and supervisors to make their feelings known may have 

been influenced by the presence of the SYP staff, thus the purpose of the 

staff was merely to escort monito'rs to the worksites and introduce them to the 

intervi~wees. 

In all cases, Lawrence Berkeley Laboratory received ratings of satisfactory 

or above from monitors, suggesting that LBL's program is a successful endeavor. 

The questionnaire used by Federal monitors is included in Appendix III. 
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Lawrence Berkeley Laboratory 

May 23, 1979 
AA-79-002 

l!ni\'ersity of California 
Berkeley t Clllifornia 94720 

Telephone 415/486-4000 
FTS: 451-4000 

Mr. Noel Gallo, Director 
Sranish Speaking Unity Council 
1900 Fruitvale Avenue 
Oakland, California 94601 

Dear Hr. Gallo: 

Attached are the positions assigned to you for the Summer Youth 
Program at LBL. Jobs marked (W) have been distributed to all agencies 
to assure placement of women. Due to the specialized nature of the work, 
jobs in the (0) classification have also been distributed to all agencies. 
Unless otherwise specified, there is only one position for each job title. 

When referring students, please: 

1) 

2) 

3) 

Make an appointment with our office for the students; 

Ascertain whether the students fulfill all of the requirements 
given on the job description and is job ready. 

Give the student a copy of the job description to bring with 
him/her to the interview indicating the position number and 
title. 

4) Send only one student for each position as this will not be a 
competitive interview. 

5) Please do not contact Supervisors' directly--all enrollees must 
be processed through the Summer Youth Program office before 
being dispatched to their worksites. 

6) Refer female applicants to jobs marked (W). These jobs have 
been distributed to all agencies to assure placement of women in 
skilled technical and non-traditional jobs. It has been our 

-experience that thes~ jobs are filled by-"males unless special 
measures are instituted which encourage agencies to refer women. 

7) Remind all Non-Citizens to bring work registration, otherwise 
they cannot be processed. 

8) Inform enrollees that Processing time is usually 2 hours for 
each enrollee. There are a number of applications to complete 
before students can start work. 
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May 23, 1979 
AA-79-002 

Page Two 

Please refer only 16-21 year old students to us as the nature of the 
positions require some degree of maturity. \~e will begin interviewing for 
the positions on June 4. Any positions you cannot fill by June 29, please 
return to us so that we can give them to other agencies. 

Students can conven1ently reach the Laboratory by public transportation 
either by BART or AC Transit. They can then transfer to the fre~ LBL Shuttle 
Bus near the Downtown Berkeley Bart Station as indicated on the enclosed map. 
Our office is located in Blackberry Canyon (Bldg. B67A) situated between 
Building 90 and Building 65 on the map. There will be a sign at the terminus 
directing students to the steps leading to the trailer in which our office 
is located. 

We are looking forward to meeting your students and working withtllem 
this summer. 

If you have any questions regarding the placement of students, please 
call us at 486-4186. 

Frederick L. Hughes 

ft 
Enclosure 

Sincerely, 

Toya Luna, 
SYP Coordinator 
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LBL AFFIRMATIVE ACTION DEPARTMENT 

SUMMER YOUTH PROGRAM JOB OPENINGS 

1. General Clerical Helper 

2. 

Job Description: Type letters and forms; answer telephones; 

General Clerical 
Job Description: 

pull medical charts and route to appropriate 
person~ assist with Audiograms and Othro-roter 
eye test during physical examination appointments. 
Medical Services Department; Supervisor: Nancy 
Darrimon/C. Grondona. (Bldg. 26, Rm. 109, Ext. 6266) 

Helper 
File correspondence and other material; answer 
telephones and take messages. Type correspondence 
and memos. Electronics Engineering Department. 
Supervisor: Don Nelson (Bldg. 25A, Rm. 124, Ext. 5378) 

3. Secretarial Assistant 
Job Description: General clerical duties; answer telephone; take 

messages; file; duplicate correspondence; 20% 

4. Clerical Assistant 

time will be spent typing. Nuclear Science Dept. 
Supervisor: Wanda'Smith-Burnett (Bldg. 70A, Rm. 3317, 
Ext. 5146) 

Job Description: Bring film badge records up-to-date; typing. 
EH & S Department. Supervisor: R. Trout, 
(Bldg. 75, Trailer, Ext. 5251) 

5. General Clerks (two positions) 
Job Description: Using a computer listing, locate high-energy 

physics articles, xerox them, label and file 
according to pre-arranged scheme; assist in 
inventory of such articles. Particle Data Group. 
Supervisors: Betty Armstrong/Pat Johansen. 
(Bldg. 50, Rm. 308, Ext. 5885) 

6. Clerical Assistant 
Job Description: Typing of labels, stickers, and file cards . 

Alphabetical filing of catalogs and catalog cards. 
E & E Department. Supervisors: C. Backhus/S. Parker. 
(Bldg. 90, Rm. 3145, Ext. 5091) 
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LBL AFFIRMATIVE ACTION DEPARTMENT 

SUMMER YOUTH PROGRAM JOB OPENINGS 
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7. General Helper 
Job Description: General clerical assistance; some graphing, data 

collection; run errands. EH & S Department 
Supervisor: Joe McCaslin. (Bldg. B75B, Trailer, 
Ext. 5254) '-

8. Secretarial Assistant 

9. 

10. 

11. 

Job Description: Catalog and file lists of references; locate and 
xerox journal articles available in LGL Library; 
order articles not locally available; organize and 
manage project's voluminous files; general clerical 
assistance. Nuclear Science Department. Supervisor: 

Clerical Helper 
Job Description: 

Clerk Typist 
Job Description: 

Clerical Assistant 

Virginia Shirley. (Bldg. 70A, Rm. 2255A, Ext. 6152) 

Usage of Word Processing equipment; filing; 
correspondence; must have receptionist skills; library. 
Tina Aitkens, Bldg. 5, Rm. 121, Ext. 5011. 

Filing, answering telephones, xeroxing, active typing. 
Must have receptionist skills. Affirmative Action Dept. 
Supervisor: Bernice Moore. (Bldg. 931, Rm. 426, Ext. 6585) 

Job Description: Answering phones & taking messages; making list and 
charts; use of adding machine; typing. Accounting Dept. 
Supervisor: Vertis Ellis. (Bldg. 932. Rm. 2148, Ext. 5275) 

12. Secretarial Assistant 
Job Description: Assist with typing of reports involving some technical 

typing; xeroxing; filing. ~·1echanical Department. 
Supervisor: Maggie Peterson. (Bldg. 90, Rm. 2148, 
Ext. 5275) 

13. Secretarial Assistant 
Job Description: Assist with typing of reports involving some technical 

typing; ass,ist with mailings; xerox materials. 
Personnel Department. Supervisor: Gloria Dalton. 
(Bldg. 931, Rm. 317, Ext. 4012 



LBL AFFIRf·1ATIVE ACTION DEPARTMENT 

SUMMER YOUTH PROGRAM JOB OPENINGS 

14. Secretarial Assistant 
Job Description: Assist with typing of reports involving some 

technical typing; assist with mailings; xerox 
materials. Personnel Department. Supervisor: 
Ric Villacara. (Bldg. 931, Rm. 221, Ext. 6748) 

15. Clerical Assistant 
Job Description: Assist with typing of reports involving some 

technical typing; xeroxing; filing. Personnel 
Department. Supervisor: Gloria Dalton. 
(Bldg. 931, Rm. 317, Ext. 4012) 

16. Secretarial Assistant 

17. 

Job Description: Assist with typing of technical reports involving 
some technical typing; assist with mailings; xerox 
materials. Personnel Department. Supervisor: 
Barbara Birkett. (Bldg. 931, Rm. 328, Ext. 4232) 

Grounds Assistant 
Job Description: Pruning, raking of leaves, gardening, weeding. 

C & M Department. Supervisor: Paul Buckholz 
Bldg. 76, Ext. 5481) 

18. Protective Service Officer Trainee 

19. 

Job Description: Patrol parking areas; issue parking citations; 
direct traffic. Protective Services Department. 
Supervisor: B. G. Bunch. (Bldg. 90, Rm. 1136, 
Ext. 5472) 

Custodian Helpers 
Job Description: 

(three positions) 
General custodial work, such as: emptying waste 
baskets; sweeping; dust mopping; wet mopping; wall 
washing; cleaning and disinfecting toilets and 
urinals, etc. C & ~1 Department. Supervisor: 
Hank Morris. (Bldg. 76, Rm. 212F, Ext. 5481) 
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20. Plant Assistant 
Job Description: 

LBL AFFIRMATIVE ACTION DEPARTMENT 

SUMMER YOUTH PROGRAM JOB OPENINGS 

Cultivate planter beds, pull weeds, rake debris 
from slopes; irrigate plantings; sweep sidewalks 
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and road edges; trim and plant ice plants; and other 
re1 ated outdoor iduties. C & M Department. 
Supervisor: Tracy McC1un/Humberto Cano. (Bldg. 
B67A, Trailer, Ext 4186) 

21. Computer Programmer 

22. 

23. 

Job Description: Investigate various problems in programming. 

Clerk/Electronics 
Job Description: 

Computer Center. Richard Friedman. (Bldg. 
50A, Rm, 1143, Ext. 5279) 

Technical Helper 
File and stock inventory. E & E Department. 
Supervisors: Don Rondeau/Don Oldfather. 
(Bldg. 46, Rm. 204, Ext. 6411) 

Machine Shop Assistant 
Job Description: Use of simple handtoo1s 

Mechanical Department. 
(Bldg. 1, Rm. 160, Ext. 

in projects assigned. 
Supervisor: Ed Dowling. 
5957) 

24. Machine Shops and Lab Assistant 
Job Description: Assist in Machine Shop; work on basic laboratory 

equipment; help in routine building functions; 
some elementary paper work; draw up tables; record data. 
Materials & Molecular Research Division. 
Supervisors: Walter Touto1min/Waylen Wong. 

~ (Bldg. 62, Rm. 111, Ext. 6744) 

25. Mechanical Technician 
Job Description: Machine shop, mechanical assembly, organize shop tools. 

Mechanical Engineering Department. Supervisor: 
Lou Sylvia. (Bldg. 80, Rm. 140, Ext. 5291) 



LBL AFFIRMATIVE ACTION DEPARTMENT 

SUMMER YOUTH PROGRAM JOB OPENINGS 
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26. Mechanical Technician 
Job Description: Machine shop, mechanical assembly, organize 

shop tools. Mechanical Engineering Department. 
Supervisor: Lou Sylvia .. (Bldg. 80, Rm. 140, Ext. 
5291) 

27. Printroom Operator 

28. 

29. 

Job Description: Print engineering drawings using Diazo print 
machines; file and retrieve engineer drawings; 
answer telephones; assist microfilm operator with 
filming of engineer drawings; some typing and 
keypunching. Mechanical Department. Supervisor: 

Lab Assistant 
Job Description: 

Lab Assistant 
Job Description: 

Allan Stenvold. (Bldg. 90, Rm. 2072, Ext. 5302) 

Conduct solid-state heavy ion microradiography; wash 
and autoclave scientific glasswares; prepare 
chemical solutions; assist graduate students and staff 
members. Bio-Med Department. Supervisor: T.C. Yang. 
Bldg. 74B, Rm. 106, Ext. 6030. 

Analysis of cardiac activity (EKG) records; General 
assistance with experiments of magnetic field effects 
on animals, i.e., rats, rabbits, cats, dogs, frogs. 
Analyzing data, deriving information, tedious precision. 

30. Research Assistant 
Job Description: Update reference file; (requires CDC computer system 

use) Data handling and analysis (requires basic knowledge 
of FORTRAN) radiochemical analysis (identification of 
products in heavy ion reactions. Nuclear Science Dept. 
Supervisor: David Morrissey. (Bldg. 70, Rm. 203, Ext. 
5119) 

31. Electronics Technical Helper 
Job Description: Assist advanced technicians in fabrication and 

installation of equipment for Accelerator Studies Group. 
E & E Department. Supervisor: F. S. Goss. 
(Bldg. 58, Rm. 101, Ext. 6372) 



32. 

33. 

LBL AFFIRMATIVE ACTION DEPARTMENT 

SUMMER YOUTH PROGRAM JOB OPENINGS 

Animal Technician 
Job Description: 

Lab Technician 
Job Description: 

Maintain small experimental animals in laboratory 
cages. (Animals include laboratory mice, rats, and 
ground squirrels) Maintenance would include changing 
and cleaning cages, providing food and water, weighing, 
etc.); make standard behavioral observations of 
animals, particularly ground squirrels; aid in 
making television records of the activity and behavior 
of the animals. Evaluate these records by scoring the 
behaviors observed. Chemical Biodynamics Department. 
Supervisors: Dr. Bennet and Prof. Mark Rosenzweig. 
(Bldg: Tolman Hall, Rm. 4333, Ext. 182-2-7132) 

Assays using agarose gel electrophoresis, or related 
techni ques. (Laboratory 95%) Bi o-~led Department. 
Supervisor: Ruth Roots. (Bldg. 10, Rm. 202, Ext. 6173) 
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34. Machine Shop Assistant (Tool Repair) 
Job Description: Perform simple repair work to machine tools and hand 

tools; assist journeymen; assist in lubrication of the 
machine tools; perform simple rigging and crane operation. 
Mechanical Department. Supervisor: Henry Rodriguez. 
Bldg. 77, Rm. 125, Ext. 5091. 

35. Secretarial Assistant 
Job Description: Assist with typing of reports involving some 

technical typing; assist with mailings; xerox 
materials. E & E Department. Supervisor: Maureen 
Westmoreland. (Bldg. 90, Rm. 3026, Ext. 6611) 

36. E1ectronmicroscopy Lab Assistant 
Job Description: Printing B & W photographs; mlxlng photographic 

solutions; washing lab glassware; general lab maintenance. 
Learn to make solutions used for e1ectronmicroscopy. 
Bio-Med Department. Supervisor: ~1ary Barker. 
(Bldg. 74, Rm. 176, Ext. 6741) 
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SUMMER YOUTH PROGRAM JOB OPENINGS 

37. Electronics Technical Helper 

38. 

39. 

Job Description: Procure parts from storeroom; assist in wiring 
intercoms; assist with equipment installation. 
E & E Department. Supervisors: C. t'!ilkinson/ 
E. Riley. (Bldg. 7, Rm. 209, Ext. 5581) 

Clerk/Electronics 
Job Description: 

Clerk/Electronics 
Job Description: 

Technical Helper 
File and stock inventory. E & E Department. 
Supervisors: Don Rondeau/Jim Harvill. 
(Bldg. 46, Rm. 125, Ext. 6411) 

Technical Helper 
File electronic data; stock inventory of 
electronic components. E & E Department. 
Supervisor: Harvey Oakley. (Bldg. 51, Rm. 16, 
Ext. 5575) 

40. Electronic Engineering Assistant 
Job Description: Assist scientists with chassis fabrication and changes. 

Chemistry Department. Supervisors: Peter Von Rossen/ 
M'att Renkas. (Bldg. 88, Rm. 207, Ext. 5088) 

41. Material Handler Helper 
Job Description: Assist Material Handlers in regular duties; process 

material requests; restock shelves; store incoming 
material from supplies; general housekeeping. 
Supply Department. Supervi sors: Pat Marshall/D. Medel. 
(Bldg. 7, Rm. 104, Ext. 5155) 

42. Material Handler Helper 
Job Description: Assist Material Handlers in regular duties; process 

material requests; restock shelves; store incoming 
material from supplies; general housekeeping. 
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Supply Department. Supervisors: Dick Medel/P. Marshall. 
(Bldg. 7, Rm. 104, Ext. 5155) 
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SUMMER YOUTH PROGRAM JOB OPENINGS 

48. Material Handler Assistant 
Job Description: Inspect incoming material; match recelvlng papers 
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with packages based on Purchase Order number; assist 
receiving dockperson with unloading of incoming vehicles; 
assist in shipping department with packaging and weighing 
of materials being shipped from laboratory; operate stapling 
machine for tote boxes. Supply Services Department. 
Supervisor: Eric Halonen. (Bldg. 69, Rm. 100, Ext. 5084) 

49. Material Handler Assistant 
Job Description: Sort metals into hoppers; dismantle electronic chassis 

parts, rearrange shelf stock items; sort wooden pallets; 
general housekeeping. Supply Servi ces Department. 
Supervisor: Harry Moitoza. (Bldg. 17, Rm. 101, Ext. 5303) 
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WORKSITE AGREEMENT 

This Worksite Agreement between the University of California, Lawrence Berkeley 

Laboratory, hereinafter called the "Worksite Agency," and the SPEDY Contractor, 

hereinafter called the "Sponsor," will 

provide assurances that Worksite Standards and Criteria for the Summer Program 

for Economically Disadvantaged Youth (SPEDY), as provided for under Department 

of Labor regulations, will be met. 

Specifically, these conditions are: 

1. That the Worksite Agency will provide and the Sponsor will maintain complete 
and accurate documentation of job descriptions available for each participant. 
in accordance with the Worksite Standards and Criteria, and that these job 
descriptions be filed with the Sponsor in writing prior to the assignment of 
participants. 

2. That the Worksite Agency will conform to applicable Fair Employment Practices, 
Child Labor Laws, Comprehensive Employment and Training Act (CETA) Regula
tions in the provision of work experience activity. 

3. That the work experience activity at this Worksite Agency does not involve 
the construction, operation, or maintenance of such part of any facility as 
is used, or will be used for sectarian instruction, or as a place of 
religious worship. 

4. That the work experience activity at this Worksite Agency does not involve 
political activities in the offices of elected officials such as mayors, 
county executives, governors, members of Congress, or State legislators. 

5. That no participant will be placed into or remain working in any position 
which is affected by a labor dispute. 

6. That this Worksite Agency shall provide participants with work experience 
substantially similar to that described in the job description. 

7. That this Worksite Agency shall provide participants orientation to all appli
cable policies regarding safety, rules of conduct, and procedures expected of 
all employees. That no differentiation in the application of policies based 
upon age, sex, or race shall be instituted unless dictated by law; i.e., 
Fair Labor Standards Act, Child Labor Provisions, Comprehensive Employment 
and Training Act, SPEDY, and/or State of California Education Codes govern
ing work experience. 

8. For all participants under the age of 18 years, not yet graduated from High 
School, there must be a valid work permit on file. The Sponsor employing 
participants shall be responsible for ensuring compliance with this provision. 



9. Participants assigned to the Worksite Agency may not replace or take the 
place of a paid employee. 

10. Worksite Agency superv~s~on of a participant shall be on a one-to-one 
basis whenever possible and normally should not exceed a ratio of one 
supervisor to five participants. 
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11. Payment for any hours worked by a participant at the behest of the Worksite 
Agency which exceeds the 200 hour maximum and/or the number of hours assigned 
to the participant for work experience by the Sponsor shall be the responsi
bility of the Worksite Agency. At the time of assignment of a participant 
to the Worksite Agency, it shall be the responsibility of the Sponsor to 
advise the Worksite Agency in writing of the total number of program hours 
agreed to with the participant for work experience. The Sponsor shall 
monitor the expenditure of work hours for each participant and notify the 
Worksite Agency in a timely fashion of the date upon which these hours may be 
expected to be fully spent. 

12. Throughout the enrollment in work experience, participants shall receive 
guidance services from the Sponsor in order to ameliorate and/or eliminate 
difficulties arising from that experience. 

13. The Worksite Agency shall provide mechanisms for documenting participant 
attendance and will maintain verification of time worked. 

14. The Sponsor shall institute a worksite monitoring plan as specified by the 
Worksite Standards and Selection Criteria, and the Worksite Agency shall be 
informed and advised of the monitoring plan in advance of implementation. 

15. Termination of this Worksite Agreement may be made by either party upon 30 
days notice prior to the date of termination. In the event that the Sponsor 
decides unilaterally to terminate the agreement, the action must be supported 
by documentation that the Worksite Agency is incapable of, or has failed 
willfully to provide experiences in accordance with agreements and require
ments. 

16. This agreement will be effective as of and ------------------------------------
will remain in effect until unless terminated 

by either party as provided in paragraph 15 above. 

The Regents of the University of California 

SIGNATURE: Date: 
--------~----------------------------------- ------------By Associate Director for Administration 
Lawrence Berkeley Laboratory 

SIGNATURE Date: 
A~d2~hro-r-~-·l~le-d--R-e-p-r-e-s-e-n-t-a-t-i-v-e--o-f-$P~E~D-Y---'7J-8~---- -----------

Worksite Agreement 
Page 2 
TPH/sr:8/3/77 

Sponsor 
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LAWRENCE BERKELEY LABORATORY 

RELEASE AND HOLD HARMLESS 

The , forand in consideration of the grant---------------------------------
ing of permission by The Regents of the University of california, through 

its Lawrence Berkeley Laboratory to participate in 

HEREBY AGREES to indemnify and hold harmless The Regents, its officers, 

agents and employees from and against all loss Or expense (including costs 

and attorney fees) for damages due to bodily injury, including death at any 

time resulting therefrom, sustained by any person or persons and/or on ac-

count of damages to property, including loss of use thereof, arising out of 

or in consequence of the performance of this agreement, except only such in-

jury to persons or damage to property due or claimed to be due to the acts 

or omissions of The Regents, its officers, agents, and employees. 

Dated this 

By 

For 

MO:jer 
n/9/78 

__________________________ day of ____________________ , 1978. 
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Lawrence Berkeley Laboratory 

Augus t 27, 1979 
AA-79-031 

Memo to: All Agencies with students placed at LBL. 

From: La\'/rence Berkeley Labora tory 

Re: Agency meeting of August 23 

University of California 
Berkeley I California 94720 

Telephone 415/486-4000 
FTS: 451-4000 

The following agencies and representatives were present at the 
August 23 meeting: 

Spanish Speaking Unity Council: Noel Gallo, Tomas Gaspar 

City of Berkeley: Elaine Eisenstatt 

City of Oakland: Peter Crabtree, Jim Brovm 

Contra Costa County/NYC: Ronna Agger, Janet Fauerso 

Projects to Assist Employment: Ben r10sley 

Contra Costa College/Y.E.T.P.: Peggy Rau 

After welcoming remarks, the first subject discussed was the recruitment 

process with each prime sponsor. The Contra Costa College program 

serves high school dropouts in the Contra Costa College District. The 

age group is 16-21 years of age. 

The City of Berkeley distributed applications in public schools and by 

special arrangement with VISTA College. 

The Contra Costa County program recruited applicants through the Richmond 

Unified School District, North Richmond Neighborhood House and Employment 
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Development Department. Residents of the City of Richmond are not 

eligible for this program. 

The City of Oakland has a centralized system of Recruit~ent. Applications 

are distributed through community agencies, and public schools. The 

certification required three steps at different points of the application 

process. When the enrollees are actually accepted as participants they 

are distributed to the subcontractors. 

All agencies reported that the difficulty in referring applicants between 

18-21 years of age 1S that the return of these applicants is lower. 

Proportionally fewer people of this age group return their applications. 

Possible reasons are that they view this program as juvenile, or hope that 

something "better" will come along. 

Tracy McClun outlined the gardening program and the conceptualization of 

its mixture of work experience and practical education to be given. The 

idea \-/as to double the number of available slots by starting one crew no 

later than July 2, then starting another group August 6 to work until the 

~ompletions of the program. The educational aspects of the program included 

discussions of houseplant care, fertilizer and pesticide use, propagating, 

and demonstrations of power equipment. McClun noted that private landscaping 

is an extremely lucrative career, and that students who desire to enter 

this field could benefit greatly from this experience. Because of LBL's 

concern for safety, all gardeners must wear adequate footwear. 
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Neither permanent career employees, nor special program enrollees can 

work unless this requirement is met. Students who were ready to work 

waited up to five weeks for boots. The need for boots was made known 

in June when job descriptions were first distributed to agencies. Due 

to lack of defined procedure, boots or boot money were not readily 

available for an enrollee to secure boots within a day after being 

accepted by LBL's Summer Youth Program. It is recommended that in 

1980 that: 

1. Requisitions for persons unspecified be sent to the proper 
channels for approval once job slots are allocated to agencies. 

2. That the LBL 10 card be required as proof of employment to 
insure against fraudelent claims for boots. 

3. That the students may not be referred to LBL for such 
positions requiring protective footwear until an approved 
requisition is on file and ready for use. 

4. That more emphasis be placed on the special educational 
features of the program, including curriculum prerared to 
be distributed with the job description. 

Other recommendations were to: 

1. Increase publicity during the recruitment period. This could 
include agency Reps and especially, prospective applicants. 

2. Arrange tours of interested science, math, business'education 
classes during recruitment periods. Students of required 
economic level can be targeted within these classes. Specific 
schools (Grant, ~lcClymonds, Berkeley Adult, Fremont High, St. 
Elizabeths) whose low income population is substantial can be 
targeted. 

3. Announce to college students recelvlng federal or state financial 
aid that they are also eligible for this program if they meet 
the age requirement. Also point out that increase "student 
contribution" can raise the award amount for the following year. 
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4. Utilize in-school programs to develop potential applicants 
for work at LBL. These programs have ac~ess to academic 
records and interests of students and can match according 
to interest and ability. 

Noel Gallo, speaking for the Spanish Speaking UnHy Council ~ expressed 
his feelings toward the Summer Youth Program thanking LBL for providing 
the youth with an exceptional work experience . 

. ~SinCerelYJwY~Urs, 
. ' ~ . f) r~(, 

Toya l~~ 
SYP Coordinator 

fdt 
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AGENCY LIST 

1. Spanish Speaking Unity Council 
Tomas Gaspar 
Noel Gallo, Directors 
1900 Fruitvale Avenue, Oakland,94606 

2. Berkeley Youth Employment Services 
Effie Burgess, Alan Jackson, 
Elaine Eisenstatt, Ken Wong 
1835 Allston Way, 
Berkeley Ca 94704 

3. NYC/SPEEDY Contra Costa County 
Superintendent of Schools 
Nick Gonzales, Coordinator 
Contra Costa College-YETP 
367 Civic Drive Suite 5 
Pleasant Hill, Ca., 94523 

4. Cooperative Education Department 
Peggy Rau, Paul Johnson, Coordinators 
2600 Mission Bell Drive 
San Pablo Ca 94806 

5. Oakland Model Youth 
14th and Washington 
Oakland Ca 94612 
Field Rep. Cheryl Fishman 

6. Projects to Assist Employment 
1419 Broadway Suite 315 
Oakland Ca 94612 
Field Rep. Ben Mosley 

7. Richmond Unified School District 
Dorothy Van Zomeren 
1108 Bissell Avenue 
Richmond, Ca 94804 

8. City of Richmond Youth Employment Program 
Cheryl Maier, Director 
Charlotte Hollis-Youth Director 
330 25th Street, 
Richmond, Ca., 94804 

9.Ms. Betty M. Finger 
Portable 15 
Oakland Public School 
1025 Second Avenue, 
Oakland Ca 94606 

10. Ms. Velma Lucero 
Jim Brown 
City of Oakland Manpower Development Program 
Youth Division 
1422 San Pablo Ave. ,Oakland Ca 94612 

11. The Pilipino Youth Development Council 
Josie Fernandez, Jessica Ardona, Directors 
516 16th St, 
Oakland Ca 94612 

12. The Oakland Chinese Community Council 
Allen Chin, Cirector. 
261 11th Street 
Oakland , Ca 94607 



(oV REGIONAL OCCUPATIONAL PROGRAM 
Course Offerings, FALL - 1979 

Class 

Accounting Clerk 
Accounting Clerk 
Accounting Clerk 
Auto Body Repair 
Auto Brake & Front End 

Location 

Pittsburg 
Richmond 
Safeway, Walnut Creek 
De Anza High School 
College Park High School 

Auto Engine Construction/Analysis Liberty HighSchool 
Auto Specialization 

Auto Specia1izaiton 

Auto Tune-Up, Emission Control 
Auto Tune-Up, Emission Control 
Banking Occupations 
Banking Occupations 
Banking Occupations 

Banking Occupations 
Building Maintenance 
Building Maintenance 
Child Care Aide 
Commercial Art 
Commercial Photography 
Communications/Career Training 
Computer Programming Trainee 
Computer Programming Trainee 

Data Entry Skills 

Electronics Occupations 
Electronics Occupations 
Environmental Landscaping 
Environmental Landscaping 
Foods Services 
General Office Skills 
General Office Skills 

Pittsburg 

Richmond High School 

California High School 
College Park High School 
Mt. Diablo High School 

. Pi ttsburg 
Richmond High School 

San Ramon High School 
Martinez Adult Center 
Richmond High School 
Mt. Diablo High School 
Mt. Diablo High School 
Mt. Diablo High School 
Contra Costa Times, Walnut Creek 
Alhambra High School 
Richmond High School 

Accumation, Walnut Creek 

Mt. Diablo High School 
Richmond High School 
Liberty High School 
San Ramon High School 
Mt. Diablo High School 
Pittsburg Adult Center 
Pittsburg High School 

I- 19 

Times 

12:30 - 3:00* 
To Be Determined 
2:00 - 4:00 
7:45 - 10:00 
8:15 - 10:15 
2:00 - 4:00 
8:30 - 11 :30 

12:30 - 3:30 
8:30 - 10:45 

12:15 - 2:30 
12:30 - 2:30 
1 :40 - 3 :40 
1:00 - 3:00 
8:30 - 11:00 
8:00 - 11:45 

12: 15 - 2: 30 
12:30 - 2:30 
1 :00 - 3:00 

To Be Determined 
12: 30 - 2: 15 
8:00 - 10:00 
1:15 - 3:15 
1:00 - 4:00 M-Th 
1:00 - 3:00 
8:30 - 10:45 

12: 15 - 2: 30 
9:00 - 12:00 
1 :00 - 4:00 
8:00 - 10:00 
8:30 - 10:45 
2:00 - 4:00 

12:30 - 2: 15 
10:00 - 1 : 15 

12: 30 - 3:30 
8:00 - 10:00 



ill: 

• 

General Office Skills 

General Office Skills 

General Office Skills/ 
Word Processing 

Graphic Communications 
Graphic Arts 

Pleasant Hill 

Richmond 

San Ramon High School 

Mt. Diablo High School 
Pittsburg High School 

Hea lth Careers Concord/Ma rt inez 
Home Health Aide/Nurse Assistant Las Lomas High School 
Industrial Maintenance Mechanic Alhambra High School 
Industrial Maintenance Mechanic Richmond High School 
Insurance Clerk Northgate High School 
Insurance Clerk Richmond High School 
Legal/Medical Secretary Richmond High School 
Legal Office Careers 
Meat Cutting 
Medical Lab Assistant 
Medical Office Skills 
Medical Office Skills 
Plastics Occupations 
Process Plant Operator 
Process Plant Operator 

Ygnacio Valley High School 
Liberty High School 
Northgate High School 
Antioch High School 
San Ramon High School 
Antioch High School 
Alhambra High School 
Richmond High School 

Radio Communications Clayton Valley High School 
Retail Merchandising California High School 
Retail Merchandising Las Lomas High School 
Retail Merchandising Mt. Diablo High School 
T.S.P.S. (Long Distance Operator) Richmond High School 

Video Occupations 
Welding (Combination) 

Welding, Pipe 
Word Processing 

Word Processing/General Office 
Skills 

Antioch High School 
Pittsburg High School 

Pittsburg 
Richmond High School 

San Ramon High School 

*Monday through Friday unless otherwise noted 

Contra Costa County Superintendent of Schools 
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8:00 - 11 :00* 
11 :30 - 2 :30 
8:00 - 11 :00 

12:00 - 3:00 
8:00 - 11 :00 

11 :30 - 2:30 
12:30 - 2:15 
10:00 - 12:00 
12:30 - 2:30 
8:00 - 11 :00 
1:00 - 3:00 
1:00 - 3:00 
8:30 - 10:45 
8:00 - 9:45 

12:15 - 2:30 
8:30 - 10:45 
1:00 - 2:45 
2:00 - 4:00 
1:30 - 3:30 
1:20 - 3:00 
9:15 - 12:15 

12:30 - 2:30 
1:00 - 3:00 
8:30 - 10:45 

12:15 - 2:30 
3:00 - 5:00 

12:30 - 2:30 
1:00 - 3:00 

12:30 - 2:30 
8:30 - 10:45 

12:15 - 2:30 
8:00 - .10:00 

10:00 - 12:00 
12 :30 - 2: 30 
6:30 - 9:30 T/Th 
8:30 - 11:00 

11 :30 - 2:30 
8:00 - 11 :00 

11 :30 - 2 :30 
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LA WI{ [NeE BERKELEY LABORATOR Y 

Room: 426 Hldg.: 931 Ext.: (,jSj 

May 14, 1979 

TO: Summer Youth Program (SYP), Administrative Services ~ 

FRO?!t: Toya Luna, SYP Program Director 

The following is a description of the job for which you :lI'plied and wac> 
hired. In addition, I have listed the major domains of your job dutie:;. 

Job Duties 

1. Type and log all correspondence memos, start papers for participants, 
reports, etc. 

2. Answer telephones, take messages (name and phone numbers of callers) 
log all calls. 

3. Set up and rnaintain office files (cards correspondence and participant 
inforrtlr'l tion. 

4. Order supplies as needed. 

5. Keep time records of SYP staff and SYP participants. 

6. Other duties as assigned. 

Knowledges and Skills 

1. Typing. 

2. Proofreading, command of written English. 

3. Answering phones. 

4. Ability to follow directions. 

5. Ability to work quickly and accurately. 

6. Willingness to assume routine and repetitive duties. 

Report to: 

Program Coordinator and Program Counselor 

UNIVERSITY OF CALIFORNIA- (Lettcrhead for interdepartmcntal lISe) 



LAWRENCE BERKELEY LABORATORY 
Room: Bldg.: B67A Ext.: 4186 

May 23, 1979 
AA 79-0(12 

To: Administrators and Supervisors of Summer Youth Participants 

II- 2 

FROM: Larry Hernandez, Affirmative Action Department Head, Frederick Hughes, 
SYP Administrator, Toya Luna, SYP Coordinator ~ 

SUBJECT: Summer Youth Program Information and Guidelines 

The staff of the 1979 LBL Summer Youth Program (SYP) would like to thank 
you for accepting the responsibility of supervising a summer youth enrollee 
this year. In so doing, you are playing a key role in helping participants 
learn marketable work skills, develop mature work habits, and on~the-job com
munication skills while exposing them to a scientifically-oriented environment. 
The purpose of this letter is to inform you of your rights and responsibilities 
as supervisors as well as to outline procedures for dealing with the student's 
needs. 

The student referred to you has been selected by the agencies based on 
criteria you listed on the job description. After selection hy the agency, 
they are screened again by the LBL-SYP staff to assure that they meet all the 
qualifications required. Before they are sent to you, they will be given an 
orientation by the LBL-SYP staff as to LBL policy and performance expectations. 
As a supervisor it is your responsibility to provide the specific orientation 
to the job and the work area in these specific areas: 

.introduction to you and other staff members • 

. description of project objectives and how the SYP participant fits 
into the total picture of the department • 

. an explanation of department rules and regulations • 

. preparation to perform the specific job to be done • 

• schedule a safety orientation which is given every Friday by the 
Environmental Health and Safety Department in Bldg. 70A, Room 3377.at 9 a.m. 
This should be done the first Friday the student is working. 

Students come to the Summer Youth Employment Program to gain marketable 
skills. In many instances, the youth have limited practical knowledge of' certain 
tasks. Your role as a supervisor requires that you be prepared to teach various 
aspects of the operation in a manner that increases the self-confidence of the 
youth. 

If you have any problems, questions, or concerns, call the SYP staff 
imrnediately--do not allow an annoyance to grow into a conflict. Should a 
problem develop, we will meet with both you and the participant to discuss the 
problem and propose solutions. 

Time sheets are to be filled in daily. It may be a nuisance, but it is 
the only way to assure accurate reporting of actual time worked. You will 



-<#' 

Hay 23, 1979 
AA 79-002 Page 1\.10 

receive notification of time card due dates. Please remember to sign them and 
have the participant to examine and sign the completed time sheet. 

ALL SUPERVISORS OF SUMMER YOUTH PARTICIPANTS ARE 
INVITED TO AN OPEN HOUSE SPONSORED BY THE SUMMER 
YOUTH PROGRAM STAFF ON FRIDAY, JUNE 15, 12 noon 
UNTIL 1 P.H. PLEASE BRING YOUR BROWN BAG LUNCH 
AND WE WILL PROVIDE PUNCH AND DESSERT. 

We thank you again for your cooperation and committment to the LBL 
Summer Youth Program. 

II- 3 



~' 

aJr. d'essler and aJr. @akerling 

and 

c9'nvile you lo 

[An (9 pen geouse 

griday, [june 15, 1979 

12 - 1:00 p.m. 

gjlack'berry @anyon - gj67CA (grailer) 

gjring your own lunch 

Yunch & aJesserl Yrovided 

Btsvp to goya cP una, 

;;;Program @oordinalor, 6xl. 4186 

II- 4 
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PARTICIPATING GUESTS OF SYP 
"OPEN HOUSE" 

1. Frederick L. Hughes. 

2. Dr. Sessler. 

3. Dr. Wakerling. 

4. Larry Custus . 

5. Paul Buckholz. 

6. Caude Maxson . 

7. Tracy McClun'. 

8. Sandy Goss 

9. Connie Gondona 

10. Henry Stauffer 

11. Jimi Harwi 11 . 

12. Paul Stagnaro. 

13. Mabel Smith 

14. Chet Cernox 

15. Larry Hernandez. 

16. Josefina Pagan 

17. Dottie Bottini. 

18. Maureen Westmoreland . 

1 9 . ~'a ry Ha rt . . 

20. Hank Morris. 

21. Eduardo Almonte. 

22. Ron L ..... 

23. Fred Tolliver .• 

24. Toya Luna ... 

25. Shirley Batiste. 

26. Gloria Bayne .. 

LAWRENCE BERKELEY LABORATORY 

Room: Bldg.: Ext. : 

II- 5 

Aff. Action 

Scientific Program Council 

Employee & Information Services 

Plant Engineerinq 

C & M 

C & M 

C & M 

Elec. Engineering 

Medical 

Medical 

RTSG/Elec. 

Supply Service 

EIS Division Office 

Mail Room 

Aff. Action 

EEO Consult~nts Inc. 

E & E/LBL EEOC 

E & E/BEV-X4632 

Data Validation 

C & M/Youth Program 

C & t~ 

C & M 

Aff. Action/SYP Staff 

Aff. Action/SYP Director 

Aff. Action/SYP Counselor 

Aff. Action/SYP Counselor 

UNIVERSITY OF CALIFORNIA- (Letterhead for interdepartmental use) 



Lawrence Berkeley Laboratory 
University of California 
Berkeley, California 

SUPERVISOR'S EVALUATION OF EMPLOYEE 

Name of Student 

Name of Agency 

QUANTITY OF WORK 
Con sid.' volum. of 
work produced con
.i.tently 

UNSATISFACTORY NEEDS IMPROVEMENT 

V.ry .Iow work., 

o 
8.low av."ee - ,,",U 

enough 10 ".t bV 

o 

SATISFACTORY 

S.",f.CtOr y 
p.rform.nCI 

o 

ABOvE AvERAGE 

alttl' th.n aVlragoe 
plrfo,manc. 

o 

II- 6 

Summer 
Youth 

Program 

OUTST A~";D' ""G 

E. c.pt:Onll 

p.'10·1T', ..... c. 
o 

~-------------+--------------+--------------r------------~-------------+----------------
QUALITY OF WORK 

Con'ld.' how well 
, ••• , .r. compl.t~ 

INITIATIVE 

V.ry poor - tOO many 
.rror. 

o 

Con,ider emount of Ne.-d. con'tan, .,roddl"" 

COOPE RATION 
Con,ider attitude 
with .. lOci.,., and 
luo.rvi.or. 

OEPENDABILITY 
Conside' ,eltabillty 
in compl., 11"110 jOb' 

ABILITY TO LEARN 
Con,id.r .blilty to 
uf\o.,,'f\.d If\d 
r.lIi" •• pl.natlon, 
ot 11"\1 ,Ob 

JUOGEMENT 
Con".,., 'b,lIly to 
Iv.IUll. ,"u.tlon, 
• nd mall. •• 0uneS 
d.d'io .... 

ATTENDANCE 
Con,id.' oyar.1I 

, .n.nCl.nCI on 'hi 
JOb 

o 

Uncoopar.th, •• 

o 
ReQuire, Cia •• 

'vp.'vi'lon 

o 

V.,y limitld; 

poor mamo,y 

o 

Poor judlm.", 

0 

POOr .ua"d."c. 

0 

o 

0' 

Aeluct.", to 
coooar.t. 

o 
N"ClI "'01,1"11 

'UD.,,,,.,on 

o 

o 

Not alwav' ,.Ii'ble 

0 

Fr-au.ntly .b •• nt 

0 

Av., ..... ccur.cy 
anCi na.,nl .. 

o 

o 

o 

G.n.raIiV rl"loL. 

'1'10 .tt.nt' .... to 
work 

o 

o 

GOOd In mOlt 

m.tt.r • 

0 

S.tl.t.Clory 
.t,."o.nc. 

0 

"I'y Icc.pUb'l -
'al.ful ano orO.r,v 

o 

o 

G.a '10"; ...... 11 
"",,,,'" o,"'.r, 

o 

Vo', ""Ob'O ono. i: 
cO ..... c ,.1'1"01,1' _ "".0. 

ItH', ,,,p.'VI"O" 
o 

Aet·.ble 

0 

N .... ' I.,. 01 ab.I'" 
.....'tI"\O ... , C,\,I" 

0 

o 
Alart .... c 

Intl'P""'" 

"'~·.t.·t.· 

[j 

v ..... '." coOP.·.··". 
MI .... oo~o·' ....... " ,. 

to ,..,Ip 0'''.'' 
o 

E.tl.rT1.'" ";'101 

'IC\,I"" "",I"',''T' ... ~ 

Of '-.101''''.''0'' 

o 

o 

l)l'luI",," (.~~,t" 

C 

~ ..... lit. 0' .ta ..... t 
lI'o"thO-.lt "'ot,f", .... ; 

.... 0.· ""0' 

0 

Please review evaluarion wirh rhe emplo'llle. Poinr our deficiencies lind {IOod qUllliril!$. Ler rhe employtHI know how he/5he i5 doing on 
the job. 

SUpervilor: ___________________ _ Dlte: ____________ _ 

COMMENTS: 



La\t\Trence Berkeley Laboratory 

AA-79-013 

'.Ib: 

Fro~: Summer Youth Program Staff 

Subject: 1ermination Procedure , 

University of C.difurnia 
Bcrke]ny. Calif 01'11 iiI U4720 

Te]ephone 415/486-4000 

As_required by CETA grievance procedure, you are being warnedth3t 
you \'l111 be terminated from the Lawrence Berkeley Laboratory work
sit~effective five (5) calendar days from the above date unless your 
performance improves. 

Th~ reason for this action is: 

Please call the Summer Youth Program office at 486-4186 Ext. 4187 or 4188 
to request a hearing. 

Sincerely, 

Immediate Supervisor 

Program Coordinator 

Prog'am Counselor 

SYP Participant 

II-7 
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LAWRENCE BERKELEY LAB(WAT( lilY 

Roollllrailer Bl,ig.:r,('711. E,r.: I'F'( 

Summer Youth Proqram 

Career Counseling 8iblioqraphy 
AA-7Cl-02l 

Pamnhlets ~ Booklets 

15 Tips on Holding a Joh. 
Prudential-Facts About Vocational Education . 
Cay Area Hioh School Jr. - Sr. Guide. 
Guide to Placement of Mentally Restored People. 
VIVA--/\ Salute to Hispanic Americans in Science. 
Career Information Center - Diablo Valley College. 
What's the Best Method of Birth Control? 
Guide to Consumer Services - Planned Parenthood. 
Goinq Right On - Colleae Information. 
How to get the Right job. 
Concerned about Pregnancy. 
VO. VO, YD. 
Valium and Librium. 
Career Choices for Women In Medicine. (Vol. I) 
Facing Facts about Vocational Education. 
l"orkrea t i on Aide Handbook. 
U.S.C.A. r·1inority Mfairs Housing Pronram. 
Meet These Engineers. 
United Way Facts Book. 
Toward Matching Personal ~ Job Characteristics. 
This Is Professional Occupational Therapy in Health Care. 
The A-8-C's of Occupational Therapy. 
Career Options. 
The Institute for Paralegal Training, Philadelphia. 
California High School Proficiency F.xaminntions. 
Dynamic Job Interviewing for Homen. 
Commissions on the Status of Homen. 
Coping with Adulthood. 
California Women. 
Pathways to Work for Homen. 
Homen's Ri ahts Handbook" 
Occupational Therapists I·tho Help older People. 
Reprints from the Occupational Outlook Handbook (197R-7o). 
FOA--Microhioloqist. 
Careers in Psychology. 
A Salute to liispanic Americans. 
Fashion Institute of America. 
Creative Science & Technology. 
Art Institute of Houston. 
Doinq Your Best on Aptitude Tests. 
Art Institute of Pittshurqh. 
~esidential Real Estate Loan Pro0rams. 

UNIVERSITY OF CAI.I FORNIA· (Lettnhead for illtnd"p"rtlll('IlLoi " .. (.) 
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LAWH FN('I: BERKELEY LAIIOIC"T( liZ \' 

Roolll:Tro i 1 er IIldg':8(,/,~ hi. :111 :~r 

Summer Youth Prol]ram 

Career (ounselinC] RihlioCjr;1rhy 

Credit CJrd ProfJrams. 
rmp 1 oYl'lent Di scrimi na ti on. 
ConsLJ''ler Credi t. 

rJational Commission on the Observance of Internation21 :'n:'len's ypi'lr. 
S.H.S. (SocioloCjists for \'Iomen in Society). 
Berkeley Women's·Centcr. 

The Safe Foreman. 
1\ h/oys TinlC' for Sa fety. 
Mission Responsible. 
Protect Your Hands. 
Movinq Thinos. 
Safety and Your Joh. 
You and Safety. 
On the Job Safety. 
Always time for Safety. 
1i0\·! to ll.voirl Slirs, fall, ann trips. 
Safety--Pov/ered Iland Tool s. 
Power Hand Saw Safety. 

Leaflets 

Contra Costa ROP. 
Planned Parenthood Teen Center. 
Division of Apprenticeship Standards . 
Cal ifornia \'Iomen--Hhy not he an Apprentice? 
I\nrrenticeship--a r,lutual Investrlent. 
Your Career as a ~ledi ca 1 Secretary. 
Educational and Career Opportunities in Bio and I\nthro at Laney rolleqe. 
Put Yourself in the En(]inecrinn Picture. 
Diahlo Valley Colleqe--Research Planninn, Decision Ma~inn. 
Your Career in COU1-t r, Conference Reportino. 
Your Career as a Secretary. 
Your Career as a Leqal Secretary. 
Careers in Dental Hyqiene. 
' .. Iomen F,t Health Careers. 
California COr:lI:1ission on the Status of Homen. 

'JNIVERSITY ()F CAI.IFORNI:\· (Letterhead for illte r departl1H'I1t.oIl1"·} 
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Summer Youth Pro(,ram 

Career Counseling BihlioQraphy 

L eaf_l_(~ t.s_ jSo~1J 

Oakland Chinese Community Council 
Planned Parenthood. 
LGL Library. 
Cooperative Education Work Experience. 
Medical Lihrarianship--/\ Professional Career. 
Women & Law. ' 
Ilea lth Careers of Chi canas .. 
Counseling Black Teenage Girls. 
Vocations for Social Change. 
Homen in Ilea 1 th Ca reers . 
\-i.LN. /O.J.T. 
\-J.I.n. / C.O.D. 
Career Center--Merritt College. 
EUREKA. 
Career Education. 
Merritt College/Occupational Safety & Health. 
Merritt College/Optometric Assistant. 
Merritt Co11eqe/Fire Science. 
Berkeley Women's Center. 
Advocates for Women. 

II-tO 

LAWRENCE BERKELEY LAlIORATCmy 

Room: TrailerB1dg.:8fS7/\ Ext.: "'186 

3 

Comrnun ity C,a reers Counc 11 /\·Jho 's Doi n9 ',Iha tIn Ca reer nevI" 1 opr1ent. 

Contra Costa College. 
Merritt College, Career Center. 
Peralta Community College District. 
Art Institute of Atlanta. 
Art Institute of Fort Lauderdale. 
Art Institute of Pittsburg. 
Art Institute of Houston. 
Institute for Paralegal Training.' 
College of Engineering--U.C. 8erkeley. 
Alack Students at Berkeley. 
Directory of Institutions. 
Vis ta Co 11 ege . 
Laney College. 
Stanford University, School of Enoineering. 
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LAWRENCE nERKELEY LABORAT()I~Y 
Room: Tra i 1 erBldg.: 1367/\ E\t.:'" 1 P( 

Summer Youth Program 

Career Counseling Bibliography 

D~Jl_a.!J~_m~~_of---.-la_bor Pub 1 i c3J~0!1_S._ 

clons for Hhi ch You Qua 1 i fy. 
Provisions of California Collective 8argaininq l\oreelTlCnts, lC'l77. 
Negotiated Layoff Provisions in City, County ~ Selected 5necial 
District A0reements California, 1977-78. 
Union Labor in California, 1977. 
Survey of California Apprentices, lC'l(,Q. 
Californians of Spanish Surnames. 
Clack Californians. 
Work injuries ~ injuries ~ illnesses in California A~riculture, lQ7fi. 
Occupational Injuries & Illnesses Survey, California. ln7~. 
lq7G California Work Injuries & Illnesses. 
\-Iork Injuries r. Illnesses in California. (quarterly) 
California Fabricated Structural Metal Products Industrv. 
\'/aele Settlements, California Union Aqreements. lCl77. 
The Ten O'Clock Scholar: Alternative Hays to Earn College Credit. 
Occupational Projections & Training Data. 
Jobs for Hhich You Can Oualify. 
Jobs for Which You Can Train throu9h Apprenticeship. 
Jobs for Which You Probably will need some college or Spocialized traininn. 
Jobs for Which you probably will need a College Education. 
,Jobs for Hhi ch you can (lua 1 ify if you' re not a Iti qh School r;rMluil tP.. 
Ecology ~ Your Career. 
Clerical Jobs of Your Career. 
Foreign Languages of Your Career. 
Health Careers \'iithout a College [)e('jree. 
~echanics & Your Career. 
The Uutlooks of Your Career. 
Science of your Career. 
Social Science of your career. 
Matching Personal & Job Characteristics. 
The Job Outlook in Belief. 

UNI V ERSITY OF CA LI FORN I A- (Lcttcrhc"d for intndcpart Illt'n I ,.I liS") 
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APPENDIX III - PARTICIPANT FOR~S 

A. Personnel Interview Form 111-1 

B. Medical Release 111-2 

C. Counseling/Career Interest Form 111-4 

D. Exit Evaluation 111-7 

E. Federal Questionnaire 111-12 



Lawrence Berkeley Laboratory 
University of California 
Berkeley, California 

PERSONNEL INTERVIEW FORM 

Last Name First Middle 

! 
Birthdate 

Street City State (Zip Codel 

Permanent 
Addr'ess 

Social Security Number Citizenship Type of Visa 

U,S. 0 Other 0 

Person to Contact in an Emergency Home Address Telephone 

Name Business Address Telephone 

III-l 

Summer 
Youth 

Program 

Age 

Telephone 

Name of last school attended: _________________ _ Year completcd: __ _ 

Are you an: (Circle) A B. C D Student! 

SUBJECTS YOU HAVE TAKEN 
(Check) 

SCIENCE BUSINESS COURSES MATH 

0 Biology 0 Typing - WPM 0 Business 

0 Chemistry 0 Shorthand - WPM ___ 0 General 

0 Physics 0 Filing 0 Algebra I, II 

0 Physiology 0 Data Processing 0 Geometry 

0 Anatomy Office machines used: 0 Pre-Calculus 

0 Earth Science 0 Xerox 0 Calculus 

0 Other sCIence 0 Ditto 0 Computer Science 

0 0 Other 

Other courses: (photography, drafting, sewing, etc,) 

Interests/Hobbies: (sports, art, mUS1C, SClence, other) 

0 

0 

0 

0 

SHOP COURSES 

Auto 

~1etal 

Wood 

Electronics 

Hand tools used: 

Machine tools: 

Sewing machine 



III - La 
EMPLOYMENT HISTORY 

(Show all employment - begin with most recent) 

Nama of Companv Full Tim. 0 I Titl. end Outi .. in Oet.il 

P.rtTI .... 0 
Str •• t Addre .. 

CiW and State Phone 

'. Month Year Starting 
$ 

From Salarv 

Leaving 
$ 

Supervi.or I Realon Leaving 
To Selarv 

Name of Companv F T' 0 I Title and Outi .. in Detail ull Ime 

Part Time 0 
Street Addre .. 

Citv and State Phone 

Month Ye.r Starting 
From Selarv 

$ 

Leaving Supervisor I Reason Leaving 
To Selarv 

$ 

Name of Companv Full Time 0 I Title and Duties in Detail 

Part Time 0 
Street Addre •• 

CiW' and State Phone 

, 
Month Year Starting 

From Salarv 
$ 

Leaving Supervisor I Raason Leaving 
To Salarv 

$ 

(Do not fill out below this line) 

LBL JOB ASSIGNMENT ________________ Supervisor ________ _ 

Department ___________________ Bldg./Room 1\:0. ______ Ext. ___ _ 

Start date ________________ Hours ___ ~- School day __________ _ 

Agency __________________________ No. hours assigned _____ _ 

Comments: 

Applicant's signature ________________ _ Interviewer _____________ _ 

Date ___________ ___ 



.. 

Dear Parent/Guardian: 

Lawrence Berkeley Laboratory 1II-2 

June 4, 1979 
AA-79-0C,3 

sur1~'ER YOUTH PROGRAM 

U ni vrrsi I y uf California 
Berkeley, Cdiforniil 84720 

l\!Iephone 415/4BG-4000 
rTS: 4[)1-4000 

It is necessary that VIe have written permission to treat your 
son/daughter in case of an emergency. We have adequate medical facilities 
at the Lawrence Berkeley Laboratory. In addition, we have an ambulance, 
on site, to move them to the Medical Facility, designated Workmen's 
Compensation Medical site or to a local hospital. 

Please sign the attached form, and return it with your son/daughter 
on his/her first day of work. They will not be permitted to work until we 
have received said permission. 

fdt 

Enclosure 

Sincerely, /: 

/j,,,,!~ 
Dr. ~niy Sta({ffer/PhyS; c; an 
In Charge of Medical Services 
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LAWRENCE BERKELEY LABORATORY 

SUMMER YOUTH PROGRN~ 

.MEDICAL RELEASE FORM 

I ,hereby, give permission for the 
----------~P~a-r-e-n~t-lr-G~u-a-r~d~i-a-n---------

Lawrence Berkeley Laboratory Medical Services Department to administer 

First-Aid or such medical service as may be required in the event Il\Y 

son/daughter requires it. -----------------------

Signature: 
------P"a-r-e-n-t~17G~ua--r-d~iran---------

Address: 
~~------------------------

Home Telephone No. ------------------
Business Telephone No. -----------

Name of Personal Physician: 

Dr. -----------------------
Address: -----------------------

Telephone No. -------------------

(AA 7,8-004) 

III- 3 
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LAWRENCE BERKELEY LABORATORY 
SUMMER YOUTH PROGRAM 
VOCATIONAL INTERESTS 

PLEASE FILL OUT THIS FORM AND RETURN 

LAWRENCE BERKELEY LABORATORY 
Room: Bldg.: Ext. : 

APPOINTt~ENT DATE _~ _____ TIME ______ _ 

NAr~E ___________ _ AGE ---------
LBL JOB ____________________ __ 

SCHOOL ____________ GRADE/YEAR IN SCHOOL ____ _ 

III- 4 

EXTRA-CURRICULAR ACTIVITIES (clubs, scholarships, committees, community organizations). 

FAVORITE SUBJECTS _____________________ _ 

AREAS OF INTEREST (Please check as many items as apply) 

Health 

Technological/scientific 

Construction 

Education 

Office/clerical 

Agriculture/Landscaping 

Other 

Mechanical/repairing 

Music/Arts 

Sales 

Transportation/Travel 

Communications 

Mining/Manufacturing 

-------------------------------------------------
HOW MANY YEARS OF EDUCATION DO YOU PLAN? 

High School __ 

2'Years College __ 

4 Years College __ 

More than 4 Years College __ 

CAREER OBJECTIVE _______________________ _ 

Have you written to any College/Technical School for application/catalog? 
Yes No 

HAVE YOU TAKEN: 

PSAT Yes No SAT Yes No Placement Test Yes 

ACT Yes No Financial Aid Yes No 

UNIVERSITY OF CALI FORNIA- (Letterhead for interdepartmental usc) 

No 



LAWRENCE BERKELEY LABORATORY III- 5 

Room: Bldg.: Ext. : 

JOB VALUE CHART 

PLEASE CHECK THREE OR MORE VALUES YOU FEEL BEST MEET YOUR NEEDS. 

1. Working with people. 

2. Working with ideas, concepts, and theories. 

3. Working with things - making products. 

4. Direct service to society; helping - from an individual to humanity at large. 

5. Getting immediate results for your labor. 

6. Work pace - relaxing and routine. 

7. Work pace - on the go all the time and changing. 

8. Offers challenge - competition. 

9. Like to express your creativity - create something. 

10. Free of controls - independent and self-employed. 

11. Money - make a pile. 

12. On-the-job security - retirement, benefits, have a handle on the jobA 

13. Prestige - want to be recognized or famous. 

LIFE STYLE ASSESSMENT CHART 

NEXT, EXAMINE LIFE STYLES AND CHECK THE TWO THAT MOST APPEALS TO YOU. 

1. ~lant to be boss, or president of a company - money, travel, glamor, 
stress, complex. demands - drive yourself hard. 

2. Get married and have husband/wife support me. 

3. Make do with what is - self-satisfied with your job status - don't 
want to be president. 

4. Get married and continue to work .. 

5. Work as a means to an end - pleasure seeking - yacht, big house, 
travel - job second to wants. 

6. Ready to trade the frantic urban and suburban pace and its problems -
to the great outdoors with little money, but big in dreams. 

7. Develop career before getting married. 

. 8. Don't work at all - get on welfare. 

UNIVERSITY OF CALI FORNIA- (Letterhead for interdepartmental use) 



COUNSELOR'S REFERENCE 

Student-Employee's Name 

Date ____________________ __ 

REFERRED TO: 

Occupational Outlook Handbook 

Coll ege Gui des 

SYP Library __ 

Summer College Coordinator __ Appointment made 

III- 6 

LAWRENCE BERKELEY LABORATORY 
Room: Bldg.: Ext. : 

Appointment kept_, _'_ ' 

Science & Engineering Coordinator Appointment made__ Appointment kept __ 

Fo 11 ow-up Appoi ntment, _______________ _ 

Items to return: 

Interested in participating in SYP Art Show? Yes No 

Counselor's Comments: 

! 

UNIVERSITY OF CALI FORNIA- (Letterhead for interdepartmental use) 
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,,. 

Herno to: 

r:rol1l: 

Subject: 

Lawrence Berkeley Laboratory 

syr Pdrticipants 

syr Director 

UnivPl'sily of Caiiforni;l 
Berkeley. California ~1472n 

Teiq)h()ne 415/48(1-4000 
FTS: 451-40()() 

AuC)ust 6, 1979 
AI\-79-025 

Particioant evaluation of syr 

III- 7 

Students, please be truthful, for this eVillllation will not rut your' ,inb in if'(l' 

1. Hhat do you plan for fall? (Circle all that apply) 

1 ) Finish HiC)h School 
2) vlOrk 
3) return to/ljO to 2 year co 11 e~](~ 
Il ) return to/C)o to Il ye"r colle~Je 
5) am not sure 
6) s tay hOrrl(~ 
7) look for a job 

2. uo you think you I'lill need more education or trainir.fj 
to get the kind of job you like? 

yes no 

3. Did you get training here that will help you get a job 
when this proqram ends. 

yes___ no 

4. This pr09ram helped me find out Ivhat eillployers expect of 
their workers. 

yes no 

5. It's alright to miss work or be late without calling. 
yes no sometimes 

G. At work, you should try to dress like most other people on 
the job. 

yes no 



... 

page t\-,O 

7. Even if you dislike your \'lOrk, you shollld do your best. 

yes no 

8. I liked the job this summer. 

yes no somelt,ha t 

9. I liked being at Lawrence Gerkeley Laboratory. 

yes no 

10. A lowman It/ho works can be happi er than a \-/Oman I'/ho stays 
home with her family. 

yes no 

11. I learned to do different thinqs, usc different tools 
and/or machines, work with new"materials that I did not 
know before working here. 

yes_ no if yes, \·!hat 

Ill-,8 

._---_._---_._--_ ... 

12. I liked people met and/or worked with. 

most SOI!le none 

13. This job caused me to think more seriously about my future. 

yes no 

14. The only thing I got from this program was money. 

yes no 

15. I learned about more possibilities for jobs or OccupJtions 
for myself. 

yes_ no 

16. Will you be more involved this year in: 
1) election campaigns 
2) student activities 
3) women's movement 
4) academic clubs/contests/exhibits 
5) church/charitable organizations 
G) sports 
7) health movement 
8) community or nationality movements (Black, Chicano, Asian clubs) 
9) none -----
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LAWH ENCI: BERKELEY LY\BORATOI( Y 
Room: Bld~.: E\t. : 

Page three 

17. 

18. 

19. 

lias this job motivated you to: 

1) get more, education 
2) get better grades 
3) understand the world better 
~) change directions in life 
5) develop an interest in science and technology 
6) look for another job 

Did you n:ake any friends? 

1) yes, male 
2) yes, female 
3) yes, adult 
4) no 

The people I worked with took interest in teaching me about 
their jobs. 

yes_ no sometimes 

20. The director and counselor I"/ere interested in my ideas and goals. 

yes no sometimes 

21. r~ supervisor explained work rules, expected behavior, explained 
the job to be done. 

yes_ no sometimes 

22. My supervisor explained things clearly. 

yes_ no sometimes 

23. Hy supervisor took time to work vJi th me. 

1 ) everyday 
2) rarely 
3) some days more than others 

24. Counseling sessions with Shirley Batiste. 

1) helped me plan my future better 
2) didn't really help me 
3) made me see nevof opportunities for myse1 f 
4) were a good opportunity to get away from work 
5) other --



pa0e four 

25. Which workshop/event did you enjoy most? 

1) orientation 
2) "i"loving out" 
3) Counseling session 

.. 4) College information 
S) LOl'l Rider 
6) Botanical Garden 
7) Future Day program. 

I 

26. I will be looking for a job when this program ends 

yes no 

27. I v,ill use LBL (my supervisor) as a reference in looking 
for a job. 

yes no 

28. LBL's rules about absences and tardiness (3 = termination) 
are too strict for young people. 

yes no depends _______ . __ _ 

29. What was wrong with your supervisor? 
1) nothing 
2) didn't spend enough time to teach me 
3) didn't teach enough nevI skills 
4) criticized too much 
5) didn't like me 

3'1. \·lhat did you like ahout your sunervisor? 

1) nothi n9 
2) taught new skills 
3) spent new time wor~in0 with me 
~) was a nice person 

11. \!hat did you 1 ike a!)out the job itself? 

1) nothing 
2) interesting work 

anything 

3) a chance to get experience in something I like 

III - to . 



3L. \Ihat didn't you like about the job? 

1) borinq, routine work 
2) it \'Ion' t hel f1 me (let anoth(~r joh 
J) didn't teach anything useful 
~) \'Jhil tel s e 

33. \!rito a PJrCl~JrJP~l or tl'lO i1hout your overi111 eVCllll()t';;::r. c:f tile 
SU!;:rler Youth Proqram, and tell I'/hat you '1ot out of it. 

III- 11 
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• :;llC "?" ,.\.I •.. VI __________ l\orkslLC __ _ ---------- ------1 •• 1 ':Cp, ____________ _ 

_____ .ltW _____ sex 

SYEP Participant Raoonsp. List 
Federal Participant Questionnaire 

o in·school L~. Ollt 01 sC:l/Jol 

1. How d,d you obtain the application for the summer program' 

) how clod yOll get this job? 

J Why did you take this job? 

~ lack of skills 
LJ didn't try anything else 
[J age 
,J needed income 
iJ other ________________ _ 

(specify) 

III - 12 

·1 d Did you-receive program orientation or what were you told auout the progr,,:l' Ilefor<= s;.;': ':: "'" 

o yes 0 no (elaborate) 

The response should indicate the extent of the participant's knowledge about the tights, Dene,',: .', 
requirements. grievance and termination procedures for the program. 

IJ D,d yOll receive informiltion about 

u (1) career opportunities 
::; (2) jolls in the community 
::J (3) skill and training requirements for certain jobs 
L: 14) job market trends in the area 
:.j 15) other _________________ _ 

D 1<1 you recpive any services I ike 

;, a. 
iJ. 

c. 
(i. 

counseling 
transportation 
chold care 
loil search skills 

(specify) 

e. other ______________ _ 

(specify) 

I) .. ',,",I'dvl' 5"II,c'I"1I equ'pmcllt, lOols ami matcrlals to clo your 10101 

VI'S l j 110 
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8. a. What hours do you work? 

u. How many days per week? 
~ 

c. How many weeks this summer? 

d. Are you required to sign in and out each day? 
Itw 

[J yes o no 

9. a. How much an hour do·you get paid? 

b. How often are you paid? 

c. Do you sign lor your paycheck? 

Dyes o no 

10 Do you think this is a good worksite? (elaborate) 

[J yes LJ no 

11. il. Who is your supervisor? 

b. Is your supervisor always present? 

Dyes o no 

c. Do you contact your supervisor il you have a problem or when you are no! comln,; to IY(,r-. .. 

[J yes 0 no 

12. a. What do you like most about this job? 

b. Dislike most? Why? 

c. What would you like to change about this job or the summer program? 

Optional question for out-ol·school youth 

13. o. What do you plan to do alier this job ends' 

o . ( 1 ) go back to school 
[J (2) look for another jou 
o (3) apply for training 
o (4) other _____________ _ 

(specify) 

h. Hav!! you talked with anyone connected with the summer program about helping you 7 

Dyes 0 no 



cu~ts/ 
June 8, 1979 

Youth program event 
Supervisors im'oln:d in the Summer Youth Program 

:lre im'iteJ to an open house on FriJ:!\", June 15, The 
C\',,'nt ",ill ukc pLlce at the Summer Yollth Program office, 
Bldg, fii,\ (:1 trailer) in BL!ckbcrn' ClIll'lJn from noon to 

1 p,m, (;Ul',ts should bring their lunches, Punch anJ 
dCSSLTt I\'illoe pw\'ided, 

TOL, Luna, prugram Jircc'wL points out th;lt it is 
not too latc to request ;1 summer tmplo\'cc, Her 
extension is -l186, 

IV -l 
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VOLUME 6. NO. 25 JUNE 22. 1979 

'Seven years good luck' 

Summer Youth Program takes off 
More than 30 people, ir.cluding Lal> Director Andrew 

Sessler. crowded into a Blackberrv Cam'on traikr last 
Friday to toast the starr of this \'car's Summer Youth 
Program. The project. now in its sen'nth summer, IS 

sponsored by the A ffir mative Action Department. 
Pro!!fam coordinator 

Toya Luna returns to her 
seasonal post with obl'ious 
enthusiasm, citing: the stead~' 
growth of the S'YP over the 
years and the tangible results 
of the project. Sixty-four 
youths, ranging frum 17 to 21 
years of age, h;lve a Iread~' 
found summer positions with 
the program. 

"We have fewer positions 
this year," sal's Luna. "That is 
because we are look ing for 
jobs around the Lab th:1t 
provide the kind oi training 
and experience that you can't get on the outside. For 
many disadvantaged kids, this program has prol'idcd an 
im'aluablc: start." 

The Summer Youth Project tries to place ~'ollng 
people, all of whom meet oiiicial low-income criteria. 
Jobs arc made ;lnilable b~' LBL supervisors. Some halT 
requested youthful participants year after year. 

"j t' s the SlI pervisors th;lt make the program work," 
sal'.' Lun:!. ",\lam' of them understand this project so 
weIl th:lt the\' reall~' need little help from us. The\' k11011' 
holl' to get along with ~'oung people, shol\' them the rol"'s 
on the job and see to it that (I'en'one benefits." 

Luna sa~'s th:lt the pro:-rram provides a different 
kind of start for \'arious ~'OUll!, people. For Sl1me it mC:lllS 
a chance to try cOl1\'ention:l1 cight-to-five cmpl,)\'ment. 

For others, it offers hard'li)-~et technical experience. 
Abuut 30 percent are buun,! for college, 

Lund says she is look in" hard for positions that 
match the special needs of sl,me of her applicants. One is a 
Richmond high school t-rraduate who begins her freshman 
I'<:ar at UC-Berkelev in the autumn, The young woman has 
had two vcars of draftint! cb~scs Jnd is eager to learn 
more on the joll. 

According to Luna, thl'll' is still :l need for summer 
positions in most C;ltl'i!0! ic,. She urges LBL supervisors 
to look around their slv.,!',. I.lbs anJ offices to see if 
they can use a young worker. 

L:lrr~: Hernandez, I\'ill) 

heads the AfiirmJti\'e Action 
Department, points Ollt tbr 
the proj'ect is mosrl',' supplJrtcd 
irom the outside. Fcdcr:1i ill!1..!s 
for slimmer tmplol'nH::nt ;Ire 
channeled through local cit\, 
governments. Applicanls arc 
s,Teened by "subcomracum;," 

mostly communit\' group'. 
",\Iost kids mJke t!'lO,j 

lISC of the l>oost thc~' get 
here in their summer at thc 
Lib," says Hernandez. "1',)\'.1 
g;lined I'aluable experience ,If 

LIC-San Diei!0's summer \'lHlfh 

project :lnd has gone on to l11:lnage LBL's. We ITn' milch 
apprcci:ltL' the support (If L::· ,upen'isors 
i:l the past." 

The t'irst particip,lnts ;'C'Pll their orientation this 
wcek, and most will be on : hl' j,)b hi' the ('nJ "~f the 
month. There" still time oP ,d'[:lin summer help through 
the prt)Jel't, and LlH, SllptT\'j,P!'s arc urged to c,)ntan TO~'a 
tlln;1 at Ext. ~18(i. 



.,. curren s 
VOL. 6, NO. 27 July 6, 1979 

Youth worksho,: I 
,-.;1 

The LB L Summer Youth Program invites hi~h scho,,1 
age summer youth enrollees of all LBL programs to;\ . 

college preparation workshop on July 17, 1 ""79 from 

12:.10 p.~. -.1 :00 p.m. in the Summer Y .. j Program 
offICe trailer In Blackberry Canyon. Sul'jecrs to be covered 
are: selecting and applying to a college, financial aid form'> 
and special programs, scholarship information, how to 

STudy for the SAT, using the public library To find college 
information, and planlling a timetaole to avoid last minute 
rushing. Participants should bring note paper. 

All interested summer participants should reserve 
their space in the workshop hy'July 13 by calling Toya 
Luna, Shirky Batiste, or Fred D. Tolliver at Exts. 
4186,4187,or4188. 

IV -3 
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'Getting Out' 
LBL's Summer Youth Pro " 

1':lrtlcljunls 10 a IW _, ' ~ram Invites all summer 
U 0 p.lrt semlnar"e ' 

\\'11-- Are You Ready~" Th '"cttmg Our on Your 
July 25 and Augu' l' e sessIOns are scheduled t' " st at the Su or 
oil icc in Blackberry Co mmer Y ourh Program 
(I' " anyon from 12 10 

artlClpJnts should brin' th ' : to 1 p,m, 
The first' ' g elr own lunches) 
,.' part Will examine th :' 

ou t, I Ills inrlu,' ,,' e economics of m ' 

I
' " " s.IVtllg UI) for II "OV1l1g 

P .Il!. ch()(}slnJ II 1(' lIIove, trndinLT 'I I co j ) e room ' . ' ' ." . 
ltlli)!l't. a\'oi'/ini-[ht'fls and I n~a~o, maklllg and ket'ping a 

1.1111111' c/tccli\'cly, .>rca JIll( Ihe news to onc's 

ParI two will deal with Ihe ' 
hUllle, Such 10":'< as chan i emot~onal aspects of !cavin 
ml'm1>ers. and '{ 0' g ng relations with famil ' g 
. I' l"\." " p1l1g self-dlscipl' I } 
11\ re almg to (}(hrrs w'lll . . me am sclf-relianc 

'1'1 ' I )t (overed e 
, , Ie workshop is limited to " , 
I, Ille last day to sil(n up If' ten p:U-IIClpants, July 20 
:lI1other workshofl • b' 1I1terest IS high enough 

, may e scheduled ' 
.sulllmer students can .' ' 'II' 'I' reserve sl)'lce' I' l a 1I1g o\'a Luna Sh' I B' . 111 t liS worksho b 

I .,' .' Ir ey anste :' p y 
r It Summer Youth Program ff .. or,lled D, Tolliver at the 

() I(C, Ext. {lilt>, 
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July 21, 1979 

Youth 'Future Look' 
.. Future Look" h ro\: d' . '. a one- our presentation designed to 

fie, ~tudents .wlth Inlormatiun that will aid th . 
uture .arecr deCISions is . 'h I I· em In lrom3.30 ., S( ClU t:d tor;'.1onday, July23, 

... p.m. to..t: 30 p.m. In the Bid -0' d" ' 
I he C\'ent should h' hI' h . g.) au ltonum. 

possibilities. (';ues[ s e~ke~~ ita wide. rang~ of, career 
Ra\'mond W k I' P nclud_e .\ndrC\\ Sessler and 
La' . H a er lng, as well as Alhrmativ(' Action's 
r~ ernandez and Frederick Hughes 
~herc wiIlbe slides.:lIld a panel disc~ssi()n 
for more Inlormation contact Sh I' . I" '. Ext. H 86. " Ir ey ,Hlste at 

Pro. ;~'~ture Look" is spOi~sored by thc Summer Youth 
e . 
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LBL Summer Pays 

", 

LISA OG LES ANO LAURA GARCIA-are two of the nearly 
50 participants in the Summer Youth Program at LBL. lisa, (left) 
transfers film badge records in Environmental Health & Safety 
while in Real Time Systems, Laura helps inventory electronics 
components. 

J 
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August lO, 1979 

Off For Youths 
High school and coi!q.'l· :Ig' ,dents from the East Bay 

are completing their final {hrl'~~ks at LBL as em-
ployees in the Summer Youth Program. Approximately 50 
youths work in various departments with I.ah employees 
who supervise their aCI iv;tics in clerical and technical posi· 
tions. Youths in the pro!!.ralll r' "')fm useful summer work 
to help them become more en .. ~_,·able. The Summer Youth 
Program is funded by rill' Ikpartmc:nt of Labor. 

Program co-ordinaror Tova Luna said, "The Lab is a 
particularly good work-site for these students to Jearn a 
variety of skills. We place them in Biology and Medicine, 
Engineering, Construction and Mainrmancr , almost ('vcr>' 
department." In addition, tht: youths have bt:come a part of 
the Lab's non-working life: three students n:ccntly won 
t-shirts in the Runaround drawing. 

Luna supervises the program and offers counseling and 
workshops to the students. She also matches the students 
and their individual work interests with the LEL employees 
who have agreed to work with a summer student. 

"Employees here arc very willing to take on a youth lor 
the duration of the progrJIl'J," stated Luna, "The quality of 
tht:se voluntary supervisors is high. Their time and energy 
has helped make the program at LBL (now in its seventh 
year) a success." 

The Lab's Affirmative Action I.kpartmenr is responsible 
for the Summer Youth Program at LilL. Personnel invoiVl'd 
in the program include carecr counsellor Shirley Batiste, 
seerl·tary Fred Tolliver :lnd department administrator . 



APPENDIX V - STATISTICAL INFORMATION 

A. Participant Data V-l 

B. Percentages V-4 

C. Counseling/Vocational Statistics V-5 

D. Exit Evaluation Statistics V-6 
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Name 

AMBROSE, David 

ANTHONY, Allonzo 

BEALS, Brenda 

BRICE, Yvette 

BROWN, Vanessa 

CALDERON, Jose 

CHAPPELL, Charles 

CORNELIUS, Jerrie 

EARL, Daniel 

FONG, Steven 

GARCIA, Laura 

GEE, l~anda 

GREEN, Katheri ne 

HAMMER, Michael 

HARRIS, Eric 

HENDERSON, James 

HINES, Jil1ll1Y 

HOUSTON, Cai 

HOUSTON, Glen 

HUNTER, Sandra 

IBRAHAM, Ellen 

~ 

Sex ~ Code ID# 

M 17 T P04949 

M 18 P P04953 

F 22 P P04957 

F 17 P P04936 

F 17 P P04947 

M 19 K P03371 

M 17 P P04926 

F 18 P P04930 

M 16 P P04910 

M 18 A P04933 

F 17 K P04900 

F 18 A P04937 

F 17 P P03275 

M 19 T P04903 

M 16 P P04951 

M 16 P P04938 

M 19 K P04944 

M 17 P P03255 

M 18 P P04922 

F 18 P P04959 

F 18 0 P04914 

Start 

7/25/79 

8/13/79 

8/13/79 

7/13/79 

7/25/79 

7/5/79 

6/29/79 

7/12/79 

6/25/79 

7/5/79 

7/3/79 

7/6/79 

7/6/79 

6/18/79 

8/2/79 

7/17/79 

7/18/79 

'" 

Term. Job Classification Supervisor Bldg./Rm. 

8/31/79 Material Handler E. Halonen 69/100 

9/31/79 Material Handler D. Medel 7/104 

9/31/79 Clerical Helper M. Peterson 90/2148 

8/17/79 MaterialHandler L. Sylvia 80/140 

8/31/79 Clerical Helper D. Nelson 25A/124 

8/31/79 Custodian H. Morris 76/212F 

8/31/79 Material Handler D. Medel 7/104 

8/31/79 Clerical Helper V. Shirley 70A/2255D 

8/31/79 ~laterial Handler 1. Sandefur 78/101 

8/31/79 Library Helper C. Backhus 90F/Trlr. 

8/31/79 Elec. Tech. Helper D. Oldfather 46/204 

8/19/79 Clerical Helper Maureen W. 90/3026 

8/31/79 Photolab Asst. M. Barker 74/176 

8/31/79 Material Handler H. Moitoza 17/101A 

8/31/79 Plant Assistant T. McC1un B67A/Trlr. 

8/31/79 Custodian H. Morris 76/212F 

8/24/79 t1aterial Handler D. Medel 7/104 

6/25/79 8/31/79 Elec. Tech. Helper S. Goss 

7/2/79 8/31/79 Machine Shop Asst. H. Rodriguez 

8/14/79 9/31/79 Clerical Helper B. Armstrong 

6/25/79 R/31/79 Lab Assistant C. Gaffey 

58/115 

77/123 

50/308 

74/385A 

'., 

Ext. 

5084 

5156 

5275 

5291 

5378 

5483 

5156 

6152 

5156 

4102 

6411 

6611 

6741 

5303 

4186 

5483 

5156 

6372 

5901 

4724 

5979 

<: 
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Name Sex ~ Code 10# Start Term Job Classification Supervisor Bldg./Rm. Ext. 

ISAACS,Rowvaughn F 18 P P04954 8/13/79 Clerical Asst R. Vi 11 acara 931/221 6748 

JACALA,Edwin M 16 A P04923 6/29/79 8/31/79 General Helper J.McCasl in B75B 5254 

JACKSON,David M 17 P P04948 7/26/79 8/31/79 Material Handler E. Hal sner 69 

JAMES, Timothy M 17 P P04950 6/22/79 8/31/79 Cust. Asst H. Morris 212/212 6011 

KIMBLE, Douglas M 18 P P04924 6/29/79 8/31/79 Mech.Tech.Help. W. Tuttleman 62/111 6744 

KING, Louis M 19 P P04928 7/6/79 8/31/79 Plant Asst McClun/Cano 

LAUDERDALE,Anita F 18 P P04956 8/13/79 Clerical Asst. Gloria Dalton 931/317 4012 

LIN, Betty F 18 A P04905 6/18/79 8/31/79 Computer Asst. R.Friedman 50A/1143 5279 

- LONDON,Elnetra F 16 P P04946 7/19/79 8/20/79 Clerical Asst A. Atwater 10/202 6173 

MAXEY,Patricia R F 20 P P04952 8/13/79 Clerical Asst B. Berkett 93/328 4232 

NEAL, Darie1 F 18 P P03372 6/18/79 8/31/79 Clerical Asst T. Ai kens 5/121 5011 

OGLES,Lisa F 17 A P04915 6/26/79 8/3/79 Health & Safety B75B 5251 

OLSON,Kevin M, 18 T P04931 7/10/79 8/31/79 Plant Asst. T. McClun B67A 4186 

PATTEN. Sandra F 16 C P04945 7/25/79 8/31/79 Elec.Tech.He1p. J. Harvill 46 6411 

PORTER, Kenneth M 13 T P04911 6/25/79 8/31/79 Elec. Engineerg. C. Wilerson 7/209 5581 

PRESENTATION,Phil ~1 20 0 P04909 7/9/79 8/31/79 Lab Asst. R. Roots 10 

PUGH,Arthur M 16 P P04921 7/6/79 8/20/79 Ga rdner McClune B67A 4186 

RICE,Patricia F 16 P P04934 7/16/79 8/31/79 Clerical Asst T. Aikens 25 

ROBINSON ,Danny M 16 P P04942 7/1/79 8/27/79 Plant Asst T. McC1un B67A 4186 

SCHWARTZ,Michae1 M 18 T P04906 7/1R/79 8/31/79 E1ec,Tech.He1per H. Oakley 8/851 5575 

< 
I 

N 
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Name Sex ~ Code 10# Start 

SIMMONS ,Glenda F 21 P P04958 8/14/79 

SIMPSON ,Sharon F 18 P P04920 7/5/79 

STJOHN, Ken M 17 T P04907 6/26/79 

VIDAL,Ar1ene F 17 K P04908 6/20/79 

WADE, Keith M 17 P P03284 7/2/79 

WONG, Winnie F 16 A P04943 7/19/79 

Term Job Classification Supervisor 

Clerical Assistant Wanda Smith-
Burnett 

8/31/79 Material Handler Chet Cernac 

8/31/79 Machine Shop Assist Ed Dowling 

8/31/79 Material Handler Paul Stagnard 

8/31/79 Material Handler Tom DeRone 

8/31/79 EHS 

.. 

B1dg./Rm. 

70A337 

B69A 

160 

17 

7 

B7BB 

.: 

Ext. 

5146 

5353 

5957 

5489 

5166 

5251 

<: 
1 

VJ 
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Table B. PARTICIPANT PERCENTAGES 

Raw Data Per Cent of Total Program 

,~' Female 22 Female 47. 
Male 25 ~~a1 e 53. 
Total 47 Total 100% 

'i Ethnic Code 
Female P 13 Female P 27.25 
Male P 15 Male P 32 25 
Total P 28 Total P 59.50 % 

Female K 2 Female K 4.25 
Male K 2 Male K 4.25 
Total K "4 Total K 8.50% 

Female A 4 Female A 8. 
Male A 2 Male A 4.25 
Total A "6 Total A 12.25% 

Female C 1 Female C 2. 
Male C 0 Male C O. 
Total C T Total C 2% 

Female T 0 Female T O. 
Male T 6 Male T 12. 
Total "6 Total T 12% 

Others 

Female 1 Female 2. 
(Egyptian) (Other) 

R Ma 1e(Indi an) 1 Male 2. 
Total other "2 Total other 4% 

(Percentages have been rounded slightly) 
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Table C. COUNSELING/VOCATIONAL STATISTICS 

(Students were to indicate the three most important characteristics of the "ideal job". 

Work and 'Career attitudes Female ~la 1 es 

working with people 15 11 
working with ideas 5 11 
working with products 7 10 
helping 7 2 

~ 
immediate results 4 5 
relaxing (routine) 0 5 
fast paced 10 8 
competition 6 6 
creati vity 7 6 
independence 8 6 
high paying occupations 5 10 
sec uri ty 9 10 
prestige-public recogniti on 5 3 

Totals 



oj 

.~ 
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Table D. EXIT EVALUATION STATISTICS 

This survey is based on the counseling form returned by 36 SYP enrollees. 

Grade entering Female 

llth 0 
12th 6 
H.S. Grad/no college 3 
Adult school or GED 5 
College freshman 4 

Totals 18 Females 

(Participants could indicate all that applied) 

Career Interests 

health 
technology/science 
construction 
education 
office/clerical 
agriculture/landscaping 
mechanical/repairing 
arts/music 
sales 
transportation/travel 
communications 
mining/manufacturing 

Totals 

Educational Expectati ons 

high school only 
two years college 
four years college 
more than four years college 

Have written for College Information 
have applied for financial aid 

Female 

8 
7 
1 
7 

11 
2 
3 
9 
6 
8 
5 
1 

Female 

2 
5 
9 
2 

Female 
6 

~'1a 1 e 

3 
8 
2 
4 
1 

18 Males 

~1a le 

2 
6 

10 
3 
3 
o 

14 
7 
2 

10 
5 
2 

Male 

2 
7 
7 
2 

~1a le 
4 

------------------------------------~---
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the University of California, the Lawrence Berkeley 
Laboratory or the Department of Energy. 
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