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DISCLAIMER

This document was prepared as an account of work sponsored by the United States
Government. While this document is believed to contain correct information, neither the
United States Government nor any agency thereof, nor the Regents of the University of
California, nor any of their employees, makes any warranty, express or implied, or
assumes any legal responsibility for the accuracy, completeness, or usefulness of any
information, apparatus, product, or process disclosed, or represents that its use would not
infringe privately owned rights. Reference herein to any specific commercial product,
process, or service by its trade name, trademark, manufacturer, or otherwise, does not
necessarily constitute or imply its endorsement, recommendation, or favoring by the
United States Government or any agency thereof, or the Regents of the University of
California. The views and opinions of authors expressed herein do not necessarily state or
reflect those of the United States Government or any agency thereof or the Regents of the
University of California.



LAWRENCE BERKELEY LABORATORY
Bldg.: 931 Room: 223 Ext, ;5411

October 1, 1980

TO: LBL Managers and Supervisors
FROM: Employee Development Office

SUBJECT: Management, Career Planning, and Personnel Administration
Bibliography

This Bibliography is a part of the Lab's continuing efforts in
providing information on employee development. It is also a response
to increasing requests for a representative selection of information
that managers and supervisors can pursue on an individual basis.

As a representative selection, it is certainly not intended to
be a comprehensive attempt at capturing the 'state of the art."
Rather, it is a carefully selected sample of some readable, pragmatic,
and hopefully useful resources for your individual and collective
interest. Please feel free to share this information with employees
whom you feel would benefit.

The items marked with an asterisk (*) are available for loan from
the Employee Development Library on the second floor of Building 931.
To reserve an item or for further information, please contact Eleni Yatar
at extension 4297.

This Bibliography will be updated annually. Please feel free to
suggest recommendation on the improvement of this service.

ol

Jame . Coleman
Empl yee Development Administrator
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