
DISCLAIMER 

This document was prepared as an account of work sponsored by the United States 
Government. While this document is believed to contain cotTect information, neither the 
United States Government nor any agency thereof, nor the Regents of the University of 
California, nor any of their employees, makes any waiTanty, express or implied, or 
assumes any legal responsibility for the accuracy, completeness, or usefulness of any 
information, apparatus, product, or process disclosed, or represents that its use would not 
infringe privately owned rights. Reference herein to any specific commercial product, 
process, or service by its trade name, trademark, manufacturer, or otherwise, does not 
necessarily constitute or imply its endorsement, recommendation, or favoring by the 
United States Government or any agency thereof, or the Regents of the University of 
California. The views and opinions of authors expressed herein do not necessarily state or 
reflect those of the United States Government or any agency thereof or the Regents of the 
University of California. 



LAWRENCE BERKELEY LABORATORY 
NON-DISCRIMINATION 

The University of California, in compliance with Titles VI 
and VII of the Civil Rights Act of 1964, Title IX of the Edu
cation Amendments of 1972(45CFR86), and Sections 503 
and 504 of the Rehabilitation Act of 1973, does not 
discriminate on the basis of race, color, national origin, 
religion, sex, sexual orientation, marital status, ancestry, 
physical or mental handicap or medical condition in any of 
its policies, procedures, or practices; nor does the Univer
sity, in compliance with the Age Discrimination in Employ
ment Act of 1967 and Section 402 of the. Vietnam Era 
Veterans Readjustment Act of 1974, discriminate against 
any employee or person seeking employment on the basis 
of their age or because they are disabled veterans or 
veterans of the Vietnam era. 

In conformance with University policy and pursuant to 
Executive Order 1 1246 as amended, Section 503 of the 
Rehabilitation Act of 1973, and Section 402 of the 
Vietnam-Era Veterans Readjustment Act of 1974, the 
University of California is an affirmative action/ equal 
opportunity employer. 

Lawrence Berkeley Laboratory 
University of California 
Berkeley. California 94720 

Prepared for the U.S. Department of Energy under 
Contract DE·AC03·76SF00098. 
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APPLICANT PROCESS 

The following information is provided to assist you in 
applying for positions at LBL. · 

• How Do I Apply? 
By completing an application and the Applicant Data 
Entry form provided by the receptionist. The reception 
desk has our most recent "Current Job Openings 
Bulletin" to inform you of openings. 

• Do I Need to Submit .More Than One Ap
plication? 
An application and an Applicant Data Entry form must 
be completed for each position for which you apply. 
You may submit a photocopy of the original application 
if you apply for more than one position, but an original 
Applicant Data Entry form is required for each position. 

• What Happens to .My Application After It 
Is Completed? 
The completed application and Applicant Data Entry 
form is forwarded to and reviewed by an Employment 
Representative. If you are among the most qualified, 
your application is referred to the hiring supervisor. 
Your application will be evaluated on prior work ex· 
perience, education, and training as well as skills, 
knowledge, and abilities as they relate to specific 
openings. 

• How and When Willi Be Contacted? 
Only finalists for the position will be contacted for interviews. 
If you are among the finalists, you will be contacted by 
phone or by mail to arrange an interview. Please allow three 
weeks; if you do not hear from us within that time, assume 
that there were others who were better qualified. We will hold 
your application for six months to review for other positions 
that require persons with your experience. 

cAppQtcattons accepted 
vUonday th!tough gfttday 

8:00 a.m. - S:OO p.m. 

OVERVIEW 

The major role of the Lawrence Berkeley Laboratory (LBL) is 
to conduct basic research programs appropriate for an 
energy research laboratory but not suited to the program 
goals or resources of a university campus or an industrial 
laboratory. Thus, the development and use of large 
experimental facilities and the interdisciplinary team 
approach to research are emphasized. LBL also supports 
university-based research nationwide by providing major 
national facilities-the Bevalac complex (which includes the 
SuperHILAC), the 88-lnch Cyclotron, and the National Center 
for Electron Microscopy-that are readily accessible to 
qualified investigators. 

Lawrence Berkeley Laboratory is unique among the national 
laboratories in being effectively co-located with the Berkeley 
Campus of the University of California. As a unit of the 
University of California, LBL has an unmatched role in 
training scientists and engineers for careers in advanced 
energy research and technology. Over 500 resident graduate 
students conduct their thesis research at the Laboratory, and 
many more use LBL facilities or perform collaborative 
research. 

The flow of Berkeley Ph.D.s to industry is one of many forms 
of technology transfer that allows Lawrence Berkeley 
Laboratory to maintain dose and supportive relationships 
with industry. The Laboratory-industry boundaries are defined 
by LBL' s focus on long·term, high·risk generic research 
particularly suited to Laboratory facilities and capabilities that 
are not duplicated in industrial laboratories.Simultaneously, 
the close contact of LBL with industry ensures the relevance 
of its generic energy research. 

Listed below are the LBL Research and Support Services 
Divisions. 

ACCELERATOR and FUSION RESEARCH 

ADMINISTRATION 

APPLIED SCIENCE 

BIOLOGY and MEDICINE 

CENTER FOR ADVANCED MATERIALS 

CHEMICAL BIODYNAMICS 

EARTH SCIENCES 

ENGINEERING 

INFORMATION and COMPUTING SCIENCES 

MATERIALS and MOLECULAR RESEARCH 

NUCLEAR SCIENCE 

PHYSICS 

BENEFITS SUMMARY 

The following is a partial list of the various benefits and 
services offered by the Lawrence Berkeley Laboratory. 

HEALTH PLANS 

• Prudential Health Care Plan 
• Kaiser Foundation Health Plan 
• Heals-
• Health America Rockridge 

DENTAL PLANS 

• Delta Dental Service 
• Safeguard Dental Plan 

RETIREMENT and OTHER INSURANCE 

• University of California Retirement System coordinated 
with Social Security 

• Disability Insurance Plans 
• Workers' Compensation 
• Unemployment Insurance 
• Life Insurance - $5000 automatic plan - no charge 

- additional life insurance available 
• Accidental Death & Dismemberment 
• Business and Travel Accident Insurance 
• Auto Insurance 

VACATION and SICK LEAVE ALLOWANCE 

Full Time Employees: 
Receive 3 weeks vacation per year and receive sick leave 
at the rate of 8 hours per month. 

EDUCATIONAL OPPORTUNITIES 

Educational opportunities include a formal training pro· 
gram and a tuition assistance program. 

ADDITIONAL BENEFITS and SERVICES 

• Access for Disabled available 
• Medical Services (annual physical) 
• LBL shuttle bus 
• Flextime 
• Free parking 
• Buyer· s service 
• Recreational Activities 
• Employee Assistance Program 
• Additional Retirement Program 


